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1. Status of the document and how to use it 

At Noya British School we firmly believe that it is every student’s right to be in an 
educational environment that upholds, cares for, respects, and protects their dignity. This 
safeguarding policy focuses on the prevention of student maltreatment as well as the 
handling of any maltreatment concerns. This document is part of a group of policies 
intended to keep learners, staff, and other adults safe. This document outlines specific 
operational arrangements for the items listed in the contents.  

 

This document has been compiled from a wide range of international and best practice 
guidance, all of which is intended to ensure the safety of everyone at NBS. The document 
outlines the principles as highlighted in the UAE inspection framework, whilst ensuring the 
rights of the learner legislation found in Federal Law no. 3 of 2016, also known as 
Wadeema’s law. 

In all situations which require human judgement, a policy or procedure is there as guidance. 
Wherever a matter of legal responsibility is relevant to the text in this policy, this is clearly 
highlighted. 

In this document the Designated Safeguarding Lead (DSL) refers to the Child Protection 
Coordinator (CPC). Similarly the Safeguarding Team refers to the Child Protection Team 
(CPT). 

 
2. Roles and responsibilities 

● It is the responsibility of the educational institution – the principal and all staff – to 
recognize, respond to, and manage student protection risk and impact to the best of 
their ability. 

● All mandated reporters and educational institution staff and volunteers are 
responsible and accountable for ensuring student protection measures are in place 
and applied and upheld. 

The Principal/CEO is responsible for ensuring that all aspects of the NBS Safeguarding policy 
are delivered effectively in our school. The Principal/CEO ensures that staff, volunteers and 
learners understand and implement the policy to safeguard learners. 

The Designated Safeguarding Lead (DSL) is a member of the school senior leadership team 
who takes responsibility for safeguarding and child protection in school (including online 
safety and understanding the filtering and monitoring systems and processes in place). This 
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responsibility may be delegated to an appropriately trained Deputy in the absence of the 
DSL. 

It is the responsibility of all parents to cooperate with NBS to answer and address any 
questions related to safeguarding concerns the school might have. It is also their responsibility 
to respond to any advice and feedback regarding specific safeguarding concerns the school 
communicates. Finally it is the responsibility of parents to ensure that two contact numbers 
are given to the school through which parents, guardians, or family can be reached in case of 
emergencies. 

All learners have the right to be: 

● Heard and express their voice/opinion and participate in select decision- making 
processes in the educational institution (to be determined by institution staff). 

● Treated with dignity and respect. 
● Treated with fairness and justice. 
● Supported by an advocate and provided with necessary support when required. 
● Safe, protected from harm, and aware of what constitutes risk and harm. 

 
3. Child Protection Procedures 

Dealing with a disclosure of allegation by a learner or another person 

Learners in school may feel safe and secure enough to make a disclosure of past abuse or an 
allegation of current abuse or neglect to a member of staff whom they feel they can trust. A 
disclosure of this kind can arise at any time and may have been anticipated by staff or equally 
be unexpected. In these situations, school staff should: 

● Demonstrate that they are willing to listen to what the learner has to say 
● Be prepared to listen impartially to the learner, giving appropriate support, but without 

introducing their own opinions or judgement 
● Be aware of documenting requirements 
● Remember that they are working as part of a team, and must never make an unconditional 

promise of confidentiality to a learner 
● Record any concerns on CPOMs without undue delay and report to the DSL or the Deputy 
● Be aware that what the learner has to say may be uncomfortable or distressing to them, and 

make clear to them that they may seek support, help or advice for themselves if required 

If a disclosure or allegation is made by any other person (parent, family member, another 
professional, etc.) regarding a safeguarding or child protection issue, the same principles 
regarding documenting and evidence will apply. Adults should be offered the opportunity to 
make a written statement, which should be signed and dated by them, and by any witness(es) 
to the statement. This should be uploaded to the specific concern on CPOMs. 
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The school’s Allegation Manager or Deputy Allegation Manager must be notified immediately 
of any allegation or disclosure that calls into question the competence or suitability of another 
professional person (whether or not they are an employee at Noya British School.) Such 
information must be treated as being strictly confidential. Verbal notifications of this kind that 
are made to the Allegation Manager or Deputy Allegation Manager must also be reported 
electronically through CPOMs. Allegations Manager must notify school HR for all Allegations 
as per the Employee Disciplinary Policy. 

 

Managing disclosures 

When engaging with learners who already have, or may be about to, make a disclosure of 
abuse, staff should be aware that the learner may need to make a formal statement to 
external agencies and the police in the near future. 

The reality is often that they will choose to disclose initially to a member of staff they feel that 
they can trust, and who will listen to them sympathetically. Therefore, the following points 
should be kept in mind: 

● Any discussion should be carried out in a way that minimises distress to the learner concerned 
and maximises the likelihood that the information they provide is accurate and complete. The 
discussion should take place somewhere that they feel safe, they are assured of privacy, and 
they are not distracted or interrupted. 

● Asking ‘leading questions’, or ‘putting your own words as the learner’s must be avoided. 
Similarly, staff must not pass any opinions, or express their own feelings about what the 
learner is telling them. Staff must make clear that anything they say will have to be passed on 
to the DSL and possibly other people who work in child protection so that we can keep them 
safe. 

● Be aware that the learner may need more time and more than one opportunity to speak 
before they feel safe to fully voice all their concerns. 

● The learner may wish to retract a statement they have made earlier, or contradict a statement 
they have already made, or even refuse to speak at all. In these circumstances, it is not 
appropriate for staff to put any pressure on them, but their reactions and comments should 
be accurately documented, with times and dates. 

 

It is important that in addition to a factual written statement of the disclosure, any member 
of staff who has been involved, or who was present at the time, should make a written record 
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of the circumstances in which the disclosure came about, this should be directly entered, or 
the document uploaded directly onto CPOMs as part of the NBS case management procedure. 

It is important that all staff are aware of their own ability to deal with any safeguarding 
situation or issue. If a member of staff finds themselves in a situation where a learner feels 
sufficiently comfortable to disclose information of a sensitive nature, the member of staff 
must consider very carefully how confident they feel about continuing to engage the learner 
in this discussion. 

If the member of staff/volunteer feels that they need support from a more experienced staff 
member, they should carefully explain to the learner that they need to seek help from 
someone else. A more experienced member of staff may be able to help, or alternatively the 
learner may wish to speak directly to the DSL. 

However, if nobody else is available, and the learner wishes to disclose, then the member of 
staff should continue to listen carefully, so that they do not feel that they are being rejected 
or ignored. As soon as possible, any disclosure made, or information given by the learner must 
be carefully documented using the learner’s own words. 

 

Acting on a current child protection issue 

If, after discussion with a DSL there is still cause for concern about a learner, then the 
Safeguarding and Child Protection procedures will be followed. The DSL or a named deputy 
or another person acting on his or her behalf will take the lead role in any safeguarding or 
child protection issue. 

All learners at Noya British School should have at least two emergency contact numbers 
recorded in the school system, usually both parents, and if it is deemed appropriate, (i.e. if 
there is not an allegation against one of those contacts) these people will be contacted in the 
event of any safeguarding concern or incident at school without undue delay. 

Where a learner has made a specific statement, it may be necessary to clarify what they have 
said, and it is important to document this information accurately together with the 
circumstances in which the statement was given. The relevant person in the school should 
meticulously document all observations, concerns, discussions and actions; inclusive of the 
date and time they were noted, this forms the safeguarding chronology. These records must 
be uploaded to CPOMs and may provide important information that may be required for 
external referrals or subsequent court proceedings. CPOMs populates a chronology as part of 
the NBS case management procedure. 
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Reporting 

When a case has been identified as meeting criteria for external referral, NBS will follow UAE 
and ADEK regulations for reporting the concern to the relevant authorities and follow their 
guidance to ensure the best possible outcome for the learner and the family involved as laid 
out below: 

 
4. Allegations against adults 

At all times NBS will have at least two members of the SLT (Allegations Manager and Deputy) 
appointed to act as managers for allegations against staff. All staff should be made aware of 
their identity and how to share concerns about the behaviour of adults working with learners. 
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Employees who have been subject to an allegation can access support through the school 
designated Allegations Manager, or if they feel this is a conflict of interest, they can raise their 
queries with the Principal or the school HR. 

 
5. Whistleblowing 

Whistleblowing is any disclosure of information that is made in the company and/or public 
interest and, in the reasonable belief of the individual that relates to suspected wrongdoing 
or dangers at work. This could be happening at the present time, have taken place in the past 
or is likely to happen in the future. This may include:  

● a criminal offence e.g. manipulation of accounting records and finances, or inappropriate use 
of school assets or funds 

● a miscarriage of justice 
● an act creating risk to health and safety 
● an act causing damage to the environment 
● a breach of any other legal obligation 
● a concern relating to the safeguarding of learners or adults 
● the deliberate concealment of any of the above matters 

All senior leaders should have disseminated the school’s ‘Whistleblowing Policy’ to all 
employees. The school’s leadership team through the DSL must have allocated a proportion 
of induction or orientation to highlighting the key principles of whistleblowing. 

 
6. Safer Recruitment 

It is the expectation that all schools and services comply with the requirements of the policy 
and procedures for safer recruitment in education. NBS will audit the compliance with its safer 
recruitment policy periodically via review of individual schools Single Central Records. 

Employees will also be subject to ongoing checks through the government in the schools’ 
locality. 

 
7. Abuse of a position of trust 

NBS employees or volunteers providing care, supervisory and educational support to learners 
are in a ‘position of trust.’ The position of trust carries with it certain expectations and 
responsibilities. Breaches of these expectations and responsibilities are likely to lead to 
disciplinary action and possible dismissal. 
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‘Positions of trust’ exist in professions where the professional is in a position of authority or 
status over a learner or vulnerable person, e.g. school staff, volunteers, medical staff, 
therapists, coaches, drivers, services staff etc. 

You are employed in a ‘position of trust’ in respect of all learners at NBS. All relationships 
developed with learners will be as agents of the school and as such no personal relationships 
will be permitted outside the remit of the service. 

This means that adults should always maintain appropriate professional boundaries and avoid 
behaviours which might be misinterpreted by others. They should report and document any 
incident with this potential.  

 
8. Safe working practice/ staff code of conduct 

The NBS Safer Working Practice Guidance provides practical guidance to all adults on which 
behaviours potentially constitute safe practice and which behaviours should be avoided. The 
document seeks to ensure that the responsibilities of senior leaders of educational settings 
towards learners and staff are discharged by raising awareness of illegal, unsafe, 
unprofessional and unwise behaviour. It should assist staff to monitor their own standards 
and practice and reduce the risk of allegations being made against them. This guidance 
supplements the UAE Ministry of Education Code of Conduct for Education Professionals in 
General Education. 

 

Staff undertaking 

AT NBS all staff are expected to sign a document to undertake that they will not partake in 
any corporal punishment or positive handling behaviour. 

At NBS all staff are aware that corporal punishment is not allowed, and any accusations of 
corporal punishment is investigated thoroughly and addressed seriously. Corporal 
punishment refers to the use of any physical punishment that can lead to physical or 
emotional damage. 

At NBS all staff are aware that positive handling is not allowed in school and any accusations 
of positive handling is investigated thoroughly and addressed seriously. Positive handling is 
when an adult uses physical intervention to prevent a learner from being a safety risk to 
themselves or others due to the nature of a high-risk situation. If a teacher is concerned about 
the safety of a learner or other learners in the classroom, a member of the SLT is immediately 
called to the location to determine the best course of action to keep all learners and staff 
safe. 
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Positive handling does not include the following: 
● Briefly and lightly guiding or helping a learner with a task or activity. 
● Briefly and lightly trying to calm or comfort a learner without force. 
● Providing hand-over-hand support with necessary physical tasks such as drawing, writing, 

feeding, etc. 
● In physical oriented training/ lessons such as Occupational Therapy or PE 

 

 

 
9. Staff training 

There is an expectation that safeguarding training is in place for staff at NBS and any 
associated companies working with NBS. Training must include an understanding of 
safeguarding expectations, applicable roles and responsibilities, including online safety and 
the school’s arrangements for filtering and monitoring. 

The minimum expectation for a Designated Safeguarding Lead at NBS school is that they have 
undertaken the DSL Level 3 training every 2 years and receive regular practice updates 
throughout the year. 

 
10.  Support for learners, families and staff involved in a child protection 

concern 

Learner abuse can be devastating for the learner and can result in distress and anxiety for 
staff and parents/caregivers who become involved. 

At NBS we ensure that everyone involved in a child protection issue follows the procedures 
laid out in this policy and any other relevant policy. Senior leaders will ensure that all 
suspicions and disclosures are taken seriously. 

The DSL will act as a central point of contact; offering details of helplines, counselling or other 
avenues of external support where necessary, seeking advice and guidance from the Central 
Safeguarding Team as appropriate. 

 
11.  Empowering Learners to keep themselves safe 

At NBS we ensure that all learners are taught about elements of safeguarding; including online 
safety, through teaching and learning opportunities, as part of providing a ‘broad and 
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balanced curriculum.’ Where they exist, this is supported by the school inspection 
frameworks and legislative frameworks in the UAE. The NBS senior leadership team ensures 
a curriculum that is relevant, and is sensitive to social, cultural and moral principles, exists in 
all schools and for all age ranges. 

 
12.  Learners who may be particularly vulnerable 

All staff at NBS must be clear that there is sometimes a need to provide additional support to 
vulnerable learners. Learners may be vulnerable due to a wide range of factors including but 
not limited to; communication difficulties, SEND, adversity and trauma. 

 

Vulnerable learners may be more susceptible to grooming, bullying, online harm or learner-
on-learner abuse. Schools should regularly raise awareness with staff and parent/ carers 
about early identification and how to respond to these issues. 

 
13.  Intimate Care 

In case of a situation where intimate care is required. All relevant parties will follow the NBS 
intimate care policy including the provision of a risk assessment and risk reduction plan. This 
plan should be created in conjunction with the learner’s parents and key school staff. 

 
14. Attendance/ learners missing from education 

NBS recognises that regular attendance and punctuality at school is important to the well-
being and safety of all learners and enables them to access the opportunities made available 
to them at school. Attendance must be monitored closely, and action taken where concerns 
are raised; whether learning is online, blended or physically in school. Please see NBS 
Attendance Policy. 

Learners being absent from education for prolonged periods and/or on repeat occasions can 
act as a vital warning sign to a range of safeguarding issues. It is important the school’s 
response to persistently absent pupils and learners missing education supports identifying 
abuse, and in the case of absent pupils, helps prevent the risk of them becoming a learner 
missing education in the future. 

Where a learner has 5 consecutive school days of unexplained absence and all reasonable 
steps* have been taken by the school to establish their whereabouts without success, the 
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school will make an immediate referral for advice and guidance to the Central Safeguarding 
Team and ensure that this is recorded on CPOMs. 

*Reasonable steps may include: 
● Telephone calls to all known contacts (local/international) 
● Emails to parents/guardians 
● Contact with other schools where siblings may be registered. 
● Enquiries to friends, neighbours etc. through school contacts. 

 
15. Behaviour Management 

All staff members at NBS have access to the NBS Behaviour Policy and is expected to follow 
the rules and regulations laid out in the document. Any staff members with pastoral or 
supervisory support for learners who present with challenging behaviour have a responsibility 
to work with individual SLTs to establish relevant training for themselves and the whole school 
staff team, seeking further advice and guidance from the Head of Inclusion where necessary. 

Individual employees have a responsibility to ensure they familiarise themselves with the NBS 
Behaviour Policy. Failure to adhere to this policy could result in disciplinary action. 

 
16. Online Safety 

All staff should be aware of the NBS E-safety Policy aimed at keeping learners safe online. 

Online communication between staff and learners should not happen other than for the 
purposes of coordinating an aspect of education. All communications should be made 
through school approved procedures such as See-saw, Telegram, Whatsapp (through school 
device managed by the admin team) or Email. All communications should be available on 
request to the SLT team of the specific school or service.  

Youth Produced Sexual Imagery (Sexting/sending nudes) See Appendix C –Child Protection 
Procedures for detailed information 

Relevant legislation: 
● Law No. (26) of 2015 on the Organization of Dubai Data Publication and Sharing 
● Federal Decree Law No. 34 of 2021 on Combatting Rumours and Cybercrimes 

All incidents of youth produced sexual imagery (YPSI) will be dealt with as safeguarding 
concerns. The primary concern will always be the welfare and protection of the learners 
involved. Learners who share sexual imagery of themselves or their peers are breaking the 
law. However, NBS believes it is important to avoid criminalising learners unnecessarily. 
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Therefore, the school will work in partnership with parents and external agencies with a view 
to responding proportionately to the circumstances of any incident. 

All incidents of YPSI should be reported to the DSL as with all other safeguarding issues and 
concerns. Staff will not make their own judgements about whether an issue relating to YPSI 
is more or less serious enough to warrant a report to the DSL. What may seem like less serious 
concerns to individual members of staff may be more significant when considered in the light 
of other information known to the DSL, of which the member of staff may not be aware. 

If, at any point in the process, there is concern that a learner has been harmed or is at risk of 
harm, the DSL will contact the Central Safeguarding Team for further advice. 

 

 

 
17. Bullying 

All staff should be aware of the NBS Anti-bullying Policy aimed at keeping learners safe when 
engaging with their peers. 

It is the responsibility of: 
● The Principal/CEO to communicate the Anti-Bullying policy to the school community, to 

ensure that disciplinary measures are applied fairly, consistently and reasonably, and that 
there is an effective route for concerns to be raised without delay 

● LAB Members to take a lead role in monitoring the impact of this policy and reviewing it 
regularly 

● All staff, including: LAB, senior leadership, teaching and non-teaching staff, to support, uphold 
and implement this policy accordingly 

● Parents/carers to support their learners and work in partnership with the school 
● Learners to abide by the policy 

 
18. Site security 

Visitors to the school, including contractors, must be supervised at all times and are asked to 
sign in and are given an identity badge, which confirms they have permission to be on site. 
Lynyrd colours 

Learners wear unbranded red lanyards with identification badges. 

All visitors are expected to follow the school’s safeguarding and health and safety regulations 
to ensure learners in school are kept safe, including expectations of parents/caregivers to 
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wear the relevant school lanyard. Where possible and practical, contractors will be engaged 
before or after regular school hours. 

It is the responsibility of all staff members to challenge anyone in school not wearing an NBS 
lanyard. 

 
19. Extended school and off-site visits 

All extended and off-site activities are subject to a risk assessment and must satisfy health 
and safety and safeguarding requirements. 

When NBS learners attend off-site activities, including day or residential visits and work-
related activities, the Principal is responsible for ensuring that effective safeguarding and child 
protection arrangements are in place. All school trips and off-site visits are subject to Adek 
approval which is required for the event to proceed. 

Where extended school activities are provided by and managed by the school, the NBS 
Safeguarding policy and school-specific on-site procedures apply, including the mandate to 
escalate any safeguarding concerns as per policy. If other organisations provide services or 
activities on the school site, the school will check that those organisations have appropriate 
procedures in place, including safer recruitment and health & safety procedures. The school 
must ensure that there are arrangements in place for the provider to report safeguarding 
concerns. 

 
20. Safeguarding/ child protection legislation and guidance 

Without exception, NBS will adopt the relevant law governing the jurisdiction of the operating 
locality of the school. Throughout our safeguarding policies, we have broadly accepted the 
principles and ethos of UK safeguarding legislation, as we believe this to be some of the most 
robust legislation internationally as well as the laws and regulations in the UAE. 

 
21. Record Keeping 

CPOMs should be used as the system to record, escalate, review actions taken and evaluate 
outcomes of concerns. All safeguarding concerns must be entered on CPOMs and staff must 
be trained in how to raise concerns. 

Following an initial concern being raised, it is essential that any subsequent discussions with 
learners or others are accurately documented on CPOMs as soon as possible. 
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Any written information should be clearly signed and dated then be uploaded onto CPOMs 
by attaching a PDF of the original documentation. The original information should always be 
filed and stored securely with the DSL. 

Any records may be required as part of a subsequent investigation, and they could be used as 
evidence in court if there is a criminal prosecution. Consequently, it is vital that all written 
records are accurate and factual. Any allegations or statements made by a learner or by any 
other person should be documented verbatim (documenting the exact words used) wherever 
possible. The person, who made the allegation or statement, and any witness who was 
present, should countersign any written record. 

As soon as a child protection issue or concern has been raised, a timely and accurate record 
must be made by the DSL of all events, reports, decisions, actions taken and outcomes. This 
should be entered into CPOMs. 

On some occasions, it may be deemed necessary to obtain photographic evidence of 
suspected injuries to a learner. School staff (including medical staff) must not photograph 
children. This evidence will be obtained by the police or external medical professionals or 
child protection services. 
School staff may document details in writing of any visible injuries or illustrate the position 
and extent of the injuries on the CPOMs using the body map but must not take any 
photographs of a child in these types of circumstances. 
The privacy of children’s sensitive information is taken seriously. Therefore, 
safeguarding/child protection information must be stored confidentially. Any records should 
be uploaded onto CPOMs where these can be stored securely linked to individual learners. 
Only the Principal/CEO’s and DSLs in individual schools should and will have access to all 
safeguarding files. These same end users will also make decisions about with whom they are 
to be shared. 

 
22. Confidentiality and information sharing 
Whilst gathering information following a child safeguarding concern, the appropriate 
information sharing guidance must be followed. When working with confidential, personal 
information of a very sensitive nature, staff should be aware at all times of the NBS current 
guidance on information sharing in the best interest of a child and data protection. See above 
for how records are kept confidentially. 
Upon confirmation that a learner has transferred to another trusted school, every effort 
should be made to contact the DSL/Principal by telephone regarding any vulnerable learner 
and share appropriate information in the best interest of the learner. Further advice and 
guidance can be sought from the Central Safeguarding Team. 

23. Types of learner maltreatment 
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Physical 
Abuse 

An intentional physical act which results in, has a high likelihood of resulting in, 
or poses a threat of resulting in immediate and/or long-term 

Emotional 
Abuse 

An act, whether consistent or inconsistent, used to make a student feel 
unloved, worthless, and of no value and integrity, interfering with the student’s 
positive mental and emotional development. 

Sexual 
Abuse 
 

Involvement of a student in sexual activity that they may or may not fully 
comprehend, or that violates the laws or social taboos of society. Student 
sexual abuse is evidenced by the activity between an adult and a student, or 
between a student and another student, who by age or development, is in a 
relationship of responsibility, trust, or power. The intent of the activity is to 
gratify or satisfy the needs of the other person. 

Neglect 
 

Failure of a parent or any adult supervising a student to provide for the basic 
needs and rights of a student towards their physical safety, development, 
and wellbeing, which may lead to a failure to thrive in the context of the 
resources reasonably available to the parent and causes or has a high 
probability of causing significant harm to the student’s health and/or 
physical, social, educational, mental, spiritual, or moral integrity. 

Exploitation 
 
 

Use of the student in work or other activities for the benefit of others. This 
includes, but is not limited to, student labour and exploitation of students in 
prostitution or involvement of the student in gangs, militia or military. These 
activities are to the detriment of the child’s physical or mental health, 
education, moral or social development. 
• Sexual exploitation is a form of sexual abuse where there is abuse of 
power by a youth, adult, or group who may coerce, manipulate, or 
deceive a student into sexual activity by physical contact and/or use of 
technology for monetary, social, or political profits. 
• Economic exploitation is the use of a student who is below the minimum 
age of labour in the workplace or related activities for the benefit of others 
through the production, distribution, and consumption 

Bullying 
 
 

Repeated physical, social, or verbal aggression exercised by students who 
feel they are in a position of power against other students who are perceived 
weaker or powerless, to achieve specific gains or draw attention, in a way 
that hurts the student physically and/or emotionally. Bullying can be 
committed by groups or individuals, in online (cyberbullying) or offline settings. 
• Cyberbullying is bullying that takes place online. Online bullying can follow 
the bullied student wherever they go via social networks and mobile phones and 
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has a wider reach than bullying in the real world. 
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اھمادختسا ةیفیكو ةقیثولا ةلاح  

 ةسایسلا هذھ ھتمارك يمحتو مرتحت ةیمیلعت ةئیب يف نوكی نا بلاط لك قح نم نا ةدشب نمؤن ةیناطیربلا ایون ةسردم يف
 فدھت تاسایس ةعومجم نم ءزج ةقیثولا هذھ كلذب قلعتت فواخم يا عم لماعتلاو بلاطلا ةلماعم ةءاسا عنم ىلع زكرت
نیرخلاا نیغلابلاو نیفظوملاو نیملعتملا ةیامح ىلا  

 امك ةسردملا يف عیمجلا ةملاس نامضل تاسرامملا لضفاو ةیلودلا تاداشرلاا نم ةعساو ةعومجم نم ةقیثولا هذھ عمج مت
 يداحتلاا نوناقلا يف ملعتملا قوقح ىلع دیكأتلا عم تاراملاا ةلود يف شیتفتلا راطا يف ةروكذملا ئدابملا ىلع ءوضلا طلست
امیدو نوناق مساب فورعملا رشع ةتسو نیفلا ماعل ةثلاث مقر  

 متی صنلاب طبترم ينوناق رما كانھ نوكی امدنعو لیلدك ءارجا وا ةسایس دجوت ایرشب امكح بلطتت يتلا تلااحلا عیمج يف
حوضوب ھحیضوت  

لفطلا ةیامح قیرف ىلا ةیامحلا قیرف ةرابع ریشتو لفطلا ةیامح قسنم ىلا لفطلا ةیامحل نیعملا لوؤسملا ةرابع ریشت  

 

تایلوؤسملاو راودلاا  

 اھتراداو اھل ةباجتسلااو بلاطلا ةیامح رطاخم ىلع فرعتلا نیفظوملا عیمجو ریدملا ةیمیلعتلا ةسسؤملا ةیلوؤسم نم
لكش لضفاب  

بلاطلا ةیامح تاءارجا لیعفتو قیبطت نامض نع نولوؤسم نیعوطتملاو نیفظوملا عیمج  

 لبق نم ةسایسلا قیبطتو مھف نامضو ةسردملا يف ةیامحلا ةسایس بناوج عیمج ذیفنت نامض نع لوؤسم يذیفنتلا ریدملا
بلاطلاو نیعوطتملاو نیفظوملا  

 ةملاسلا كلذ يف امب ةسردملا يف ةیامحلا ةیلوؤسم لمحتیو ایلعلا ةدایقلا يف وضع وھ لفطلا ةیامحل نیعملا لوؤسملا
نیعملا لوؤسملا بایغ دنع بردم بئانل ةیلوؤسملا هذھ ضیوفت متی دقو ةیفصتلاو ةبقارملا ةمظنا مھفو ةیمقرلا  

 وا حئاصن يلا ةباجتسلااو ةیامحلاب قلعتت تاراسفتسا يا ىلع درلا يف ةسردملا عم نواعتلا روملاا ءایلوا ةیلوؤسم نم
ئراوطلا تلااح يف لصاوتلل نیمقرب ةسردملا دیوزت بجی امك ةسردملا نم ةمدقملا ةیامحلا فواخمب قلعتت تاظحلام  

 لماعتلا متی نا رارقلا ذاختا تایلمع ضعب يف ةكراشملاو مھئارآ نع ریبعتلاو مھیلا عامتسلاا متی نا بلاطلا عیمجل قحی
 نییمحمو ناما يف اونوكی نا ةجاحلا دنع مزلالا معدلا اوقلتی نا فاصناو ةلادعب مھتلماعم متت نا مارتحاو ةماركب مھعم
ةلمتحملا رطاخملاب نیعاوو  
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لفطلا ةیامح تاءارجا  

رخا صخش وا بلاط لبق نم ءاعدلاا وا حاصفلاا عم لماعتلا  

 يا يف كلذ ثدحی دقو ھب نوقثی فظوم ىلا ةیلاح وا ةقباس ةءاسا نع ثدحتلل يفاكلا ناملااب ةسردملا يف بلاطلا رعشی دق
 نود بسانملا معدلا میدقتو فاصناب عامتسلال مھدادعتسا اورھظی نا نیفظوملا ىلعو عقوتم ریغ وا اعقوتم ناك ءاوس تقو
 ماظنلا قیرط نع اروف غلابلاا ةیرسلاب ةقلطم دوعو میدقت مدعو ةبولطملا تاظحلاملا لیجست ةیصخش ءارآ وا ماكحا
يعامج لكشب لمعی قیرفلا نا ركذتو  

 ةصرف میدقتو ئدابملا سفن قیبطت بجی رخا فرتحم وا بیرق وا رما يلو لثم رخا صخش لبق نم حاصفلاا مت اذا
ماظنلا يف ھقیثوتو عقوم نایب ةباتكل صخشلل  

 ایرس اذھ رابتعا بجیو ينھم صخش ةءافك وا ةیحلاص صخی ءاعدا دوجو دنع اروف ھبئان وا تاءاعدلاا ریدم غلابا بجی
ةسایسلا بسح ةیرشبلا دراوملا غلاباو اینورتكلاو ایھفش غلابلا لیجست بجی امك امامت  

 

تاحاصفلاا ةرادا  

 كلذ متی نا بجیو ةقدلا دیزتو رتوتلا للقت ةقیرطب شاقنلا نوكی نا بجی ةءاسا نع حصفی نا كشوی بلاط عم لماعتلا دنع
 متیس ھنا حیضوت بجیو ةیصخشلا ءارلاا ءادبا وا ةھجوملا ةلئسلاا بنجت بجیو ةعطاقم نود صاخو نمآ ناكم يف
صتخملا قیرفلا عم تامولعملا ةكراشم  

 ةقدب ھلعف در لك قیثوت بجیو ھلاوقا نع عجارتی وا بحسی دقو ثدحتلل صرف ةدع وا يفاضا تقو ىلا بلاطلا جاتحی دق
خیراتلاو تقولا عم  

 ماظنلا يف ھعفر بجیو حاصفلاا ىلا تدا يتلا فورظلا لوح لیصافتو بلاطلا نم قیقد نایب قیثوتلا نمضتی نا بجی
تاءارجلاا نم ءزجك  

 ةجاحلاب بلاطلا ربخی نا بجی ةقثلا مدعب رعش اذاو فقاوملا هذھ عم لماعتلا ىلع ھتردق فرعی نا فظوم لك ىلع بجی
 رارمتسلاا بجی دحا رفوتی مل اذاو نیعملا لوؤسملا عم ثدحتلا بلاطلا لضفی دقو رخا صخش نم ةدعاسملا بلطل
ھسفن بلاطلا تاملك مادختساب تامولعم يلا لماكلا قیثوتلا عم عامتسلااب  

 

ةیلاحلا ةیامحلا ایاضق عم لماعتلا  

رملاا يف ةدایقلا ھبئان وا لوؤسملا ىلوتیو تاءارجلاا عابتا متی نیعملا لوؤسملا عم شاقنلا دعب فواخملا ترمتسا اذا  

مھدض ءاعدا كانھ نكی مل اذا مھب لاصتلاا متیو ئراوطلا ةلاح يف لصاوتلل نیمقر بلاط لكل نوكی نا بجی  

 خیراتلاو تاظحلاملا نیودت ينعملا صخشلا ىلع بجی امك فورظلا ركذ عم ةقدب ھقیثوت بجی نایبل بلاطلا میدقت دنع
 تاءارجلاا وا ةیجراخلا تلااحلاا يف اقحلا مدختسی دق يذلا ينمزلا لسلستلا نیوكت متی ثیح ماظنلا ىلع اھعفرو تقولاو
ةیئاضقلا  
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غلابلاا  

ھتلئاعو بلاطلل ةجیتن لضفا نامضل میلعتلا ةئیھو تاراملاا ةلود حئاول ةسردملا عبتت ةیجراخ ةلاحا بلطتت ةلاح دیدحت دنع  

 

 

نیغلابلا دض تاءاعدا  

 يا عم لماعتلل ھل بئانو تاءاعدا ریدمك نینیعملا يدایقلا قیرفلا ءاضعا نم نانثا ةسردملا يف امئاد رفوتی نا بجی
نیفظوملا دض تاءاعدا  
 عم نولمعی نیذلا رابكلا نم قلقم كولس يأب مھغلابا ةیفیكو نیلوؤسملا ءلاؤھ مھ نم نیفظوملا عیمج فرعی نا بجی
بلاطلا  
 حلاصملا يف براضت اودجو اذا وا نیعملا تاءاعدلاا ریدم نم معدلا بلط مھنكمی تاءاعدلا نوضرعتی نیذلا نوفظوملا
ةیرشبلا دراوملا مسق وا ریدملل ھجوتلا مھنكمی  
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يلخادلا غلابلاا  

 رطاخم وا تافلاخم دوجوب درفلا دقتعی امدنع ةماعلا ةحلصملا وا ةسسؤملا ةحلصم يف تامولعم فشك وھ يلخادلا غلابلاا
لمعلا ناكم يف  
كلذ لمشی دق  

ةسردملا دراومل بسانم ریغ مادختسا وا ةیلاملا تلاجسلاب بعلاتلا لثم ةیئانج ةمیرج  
ةلادعلا قیبطت يف أطخ  
ةملاسلاو ةحصلا ىلع ارطخ ببسی لعف  
ةئیبلل اررض ببسی لعف  
ينوناق مازتلا كاھتنا  
نیغلابلا وا بلاطلا ةیامحب قلعتت فواخم  
قبس امم يلا دمعتم ءافخا  
نیفظوملا عیمج ىلع يلخادلا غلابلاا ةسایس عیزوت ةداقلا ىلع بجی  
غلابلال ةیساسلاا ئدابملا حیضوتل بیردتلا نم ةرتف صصخت نا بجیو  

 

نملاا فیظوتلا  

نملاا فیظوتلاب ةصاخلا تاءارجلااو تاسایسلاب سرادملا عیمج مزتلت نا بجی  
مازتللاا نم دكأتلل ةدحوملا فیظوتلا تلاجسل ةیرود ةعجارمب ةسردملا موقتس  
ةیموكحلا تاھجلا لبق نم رمتسم لكشب نیفظوملا نم ققحتلا متیس امك  

 

ةقثلا عقوم مادختسا ةءاسا  

ةنیعم تایكولسب مازتللاا مھنم عقوتیو ةقثلا عقوم يف نوعوطتملاو ةسردملا وفظوم  
ةمدخ ءاھنا وا ةیبیدأت تاءارجا ىلا يدؤی دق تاعقوتلا هذھل قرخ يا  
 نیقئاسلا نیبردملا نیجلاعملا ءابطلاا نیملعملا لثم ةطلس عقوم يف فرتحملا اھیف نوكی يتلا نھملا لمشت ةقثلا عقاوم
مھریغو  
ةمدخلا راطا جراخ ةیصخش ةقلاع ياب حمسی لاو ةینھم نوكت نا بجی بلاطلا عم تاقلاعلا عیمج  
ھمھف ءاسی دق ثداح يا نع غلاباو ةحضاو ةینھم دودح ىلع ظافحلا نیغلابلا ىلع بجی  

 

نیفظوملا كولسو نملاا لمعلا تاسرامم  

اھبنجت بجی يتلاو ةلوبقملا تایكولسلا لوح نیغلابلا عیمجل ةیلمع تاھیجوت ةسردملا يف نملاا لمعلا تاداشرا رفوت  
نیفظوملا دض تاءاعدا میدقت رطخ لیلقتو ةینھملا ریغ وا ةینوناقلا ریغ تایكولسلاب يعولا ةدایز يف تاداشرلاا هذھ دعاست  
تاراملاا ةلود يف ينھملا كولسلا نوناق تاداشرلاا هذھ معدت  
يدسجلا لخدتلا وا يدسجلا باقعلا مادختسا مدعب دھعت ىلع عیقوتلا نیفظوملا عیمج ىلع بجی  
ةیدجب ءاعدا يا يف قیقحتلا متیو ھلاكشا لكب يدسجلا باقعلا عنمی  
ةیدجب ءاعدا يا عم لماعتلا متیو ةیباجیلاا ةدعاسملاب فورعملا يدسجلا لخدتلا عنمی  
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لمشی لا يدسجلا لخدتلا  
ةباتكلا وا مسرلا لثم ماھملا يف ةفیفخلا ةدعاسملا  
ةوقلا مادختسا نودب ةئدھتلا ةلواحم  
ةیدسجلا ماھملا يف يودیلا معدلا  
ةیندبلا ةیبرتلا وا يفیظولا جلاعلا سورد يف  

 

نیفظوملا بیردت  

ةیمقرلا ةملاسلاو تایلوؤسملاو راودلاا لمشی لفطلا ةیامح يف بیردت ىلع نیفظوملا عیمج لصحی نا بجی  
ةیرود تاثیدحت عم نیماع لك ثلاثلا ىوتسملا بیردت وھ لفطلا ةیامحل نیعملا لوؤسملل ىندلاا بلطتملا  

 

ةیامحلا تلااح يف نیفظوملاو رسلااو بلاطلل معدلا  

نیینعملا عیمج ىلع رثؤتو ةرمدم بلاطلا ةلماعم ةءاسا نوكت دق  
ةسایسلا هذھ يف ةدراولا تاءارجلاا عابتا بجی  

 قیرفلا نم ةروشملا بلطو تاراشتسلااو ةدعاسملا طوطخ لثم معدلا میدقتل لاصتلاا ةطقن وھ نیعملا لوؤسملا نوكیس
يزكرملا  

 

مھسفنا ةیامح نم بلاطلا نیكمت  

نزاوتملا جھنملا نم ءزجك ةیمقرلا ةملاسلا اھیف امب ةیامحلا رصانع بلاطلا عیمج میلعت متی  
تاراملاا يف نیناوقلاو شیتفتلا رطا كلذ معدی  
ةیقلاخلااو ةیفاقثلاو ةیعامتجلاا ئدابملل ساسحو بسانم جھنم میدقت ةداقلا نمضی  

 

رطخلل ةضرع رثكلاا بلاطلا  

ةبعص فورظ وا تامدص ةصاخ تاجایتحا لصاوتلا يف تابوعص ببسب يفاضا معدل بلاطلا ضعب جاتحی دق  
بلاطلا نیب ةءاسلاا وا يمقرلا ىذلاا رمنتلا للاغتسلال ةضرع رثكا بلاطلا ءلاؤھ  
ةباجتسلااو ركبملا فرعتلا ةیفیكب روملاا ءایلواو نیفظوملا ةیعوت بجی  
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ةیصخشلا ةیانعلا  

ةیصخشلا ةیانعلل ةسردملا ةسایس عابتا متی ةیصخش ةیانع ىلا بلاطلا جاتحا لاح يف  
ةسردملا يفظومو روملاا ءایلوا عم اھریوطت متی اھلیلقت ةطخو رطاخملل مییقت كلذ نمضتی  

 

بایغلاو روضحلا  

بلاطلا ةملاسل يرورض مظتنملا روضحلا نا ةسردملا كردت  
دعب نع وا ارشابم میلعتلا ناك ءاوس فواخم دوجو دنع تاءارجلاا ذاختاو روضحلا ةبقارم بجی  
ةیامح لكاشم ىلا ریشی دق لیوطلا وا رركتملا بایغلا  
 ىلا ةلاحلا عفر متی حاجن نود لاصتلال ةلوقعم تاوطخ ةسردملا ذختتو رربم نودب ةیلاتتم مایا ةسمخ بلاطلا باغ اذا
يزكرملا قیرفلا  
ةلوقعملا تاوطخلا لمشت  
ةفورعملا ماقرلاا عیمجب لاصتلاا  
تلایمیا لاسرا  
تاوخلااو ةوخلاا سرادمب لاصتلاا  
ناریجلا وا ءاقدصلاا نم راسفتسلاا  

 

كولسلا ةرادا  

ةسردملا يف كولسلا ةسایس عابتا نیفظوملا عیمج ىلع بجی  
ةجاحلا دنع جمدلا مسق سیئرب ةناعتسلااو مزلالا بیردتلا ریفوتل ةدایقلا عم اولمعی نا بجی معدلا نع نولوؤسملا نوفظوملا  
اھعابتاو ةسایسلا ىلع فرعتلا فظوم لك ىلع بجی  

 

ةیمقرلا ةملاسلا  

ةسردملا يف ةیمقرلا ةملاسلا ةسایس ةفرعم نیفظوملا عیمج ىلع بجی  
 باستاو مارجیلیت وس يس لثم اھیلع قفاوم لئاسو للاخ نمو يمیلعت ضرغل لاا اینورتكلا بلاطلا عم لصاوتلا بجی لا
ينورتكللاا دیربلا وا يسردم زاھج ربع  
بلطلا دنع ةدایقلل ةحاتم نوكتو تلاسارملا عیمج ظفح بجی  

ةیامح ایاضقك اھعم لماعتلا متی بلاطلا جاتنا نم ةیسنج روص  
ةیدرف تارارق ذاختا بجی لاو نیعملا لوؤسملل ثداوحلا عیمج عفر متی  
يزكرملا قیرفلا عم لصاوتلا بجی ررض وا رطخ كانھ ناك اذا  
ةقلعتملا نیناوقلا  
يبد تانایب ةكراشمو رشن نوناق  
ةینورتكللاا مئارجلاو تاعئاشلا ةحفاكم نوناق  
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رمنتلا  

رمنتلا ةضھانم ةسایس ةفرعم نیفظوملا عیمج ىلع بجی  
ةلداعلا تاءارجلاا قیبطتو لصاوتلا لمشت ةرادلاا تایلوؤسم  
ةسایسلا ریثأت ةعجارم مھیلع ةیلحملا ةنجللا ءاضعا  

ةسایسلا اوقبطیو اومعدی نا بجی نیفظوملا عیمج  
مھئانبا معدل ةسردملا عم اولمعی نا بجی لھلاا  
ةسایسلاب اومزتلی نا بجی بلاطلا  

 

عقوملا نما  

فیرعت ةقاطب ىلع اولصحیو مھلوخد اولجسیو مئاد فارشا تحت اونوكی نا بجی نولواقملاو راوزلا  
فیرعت ةقاطب لمحت ءارمح لابح نودتری بلاطلا  
ةیامحلاو ةملاسلا ةمظنا عابتا راوزلا عیمج ىلع بجی  

ةساردلا تاقوا جراخ نیلواقملا عم لماعتلا متی ناكملاا دنع  
ةسردملا لبح يدتری لا صخش يا ةیوھ نم ققحتلا فظوم لك ىلع بجی  

 

ةیجراخلا تارایزلاو ةدتمملا ةطشنلاا  

يجراخ طاشن لكل رطاخملا مییقت بجی  
ةیامحلا تاءارجا نامض نع لاوؤسم ریدملا نوكی بلاطلا جورخ دنع  
میلعتلا ةئیھ ةقفاومل تلاحرلا لك عضخت  
ةیامحلا ةسایس قبطت ةسردملا میظنت نم ةطشنلاا تناك اذا  
ةملاسو نما فیظوت تاسایس دوجو نم دكأتلا بجی ةیجراخ ةھج نم تناك اذا  

 

تاھیجوتلاو نیناوقلا  

ةلودلا يف نیناوقلا عیمجب ةسردملا مزتلت  
ةیلحملا نیناوقلا بناج ىلا اھتوقل ةیناطیربلا ةیامحلا ئدابم ينبت مت  

 

تلاجسلا ظفح  

ایاضقلا ةعباتمو لیجستل ينورتكللاا ماظنلا مادختسا بجی  
ماظنلا مادختسا ىلع نیفظوملا بیردت بجی  
ةیضقلاب قلعتم شاقن وا ةثداحم لك قیثوت بجی  
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نامأب ةیلصلاا خسنلا نیزختو ينورتكلا قیسنتب تادنتسملا عیمج عفر متی  
ةیعوضومو ةقیقد تلاجسلا نوكت نا بجی  
دوھشلا عیقوت عم فرحلاب لاوقا يا قیثوت بجی  

مسجلا ةطیرخ مادختساب وا ایطخ اھقیثوت بجی لب بلاطلا ریوصت زوجی لا تاباصا يف هابتشلاا دنع  
نامأب ةنزخمو ةیرس ىقبت نا بجی تامولعملا  
لماكلا لوصولا ةیحلاص طقف نیعملا لوؤسملاو ریدملا كلمی  

 

تامولعملا لدابتو ةیرسلا  

ةیرسلا تاداشرا عابتا بجی تامولعملا عمج دنع  
ةساسح تانایب عم لماعتلا دنع ةیصوصخلا مارتحا بجی  

ةبسانملا تامولعملا لدابتو ةدیدجلا ةسردملا يف لوؤسملا عم لصاوتلا متی ىرخا ةسردمل بلاط لاقتنا دنع  
ةجاحلا دنع يزكرملا قیرفلا ةراشتسا نكمی  

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

High Performance Learning 

 

بلاطلا ةلماعم هءاسا عاونا  

 

 

 

 

 

ية

#

نجل%$ لإ با  (Type) ع و لن ا ع و للن بية  لعر ا جمة 

=

% ل ا بية لعر با يف  لتعر ا

Physical Abuse ية جسد ة  ء إسا ر 

#

Q ل با ا  يد تهد يشكل  و  ا  X ا ي  د يؤ ن  ا ة  $% كب جة  ر بد يحتمل  و  ا  X ا ي  د يؤ متعمد  ي  جسد فعل 
ى لمد ا يل  طو و  ا ي  ر و لف ا

Emotional Abuse طفية عا ة  ء إسا لقيمة  ا يم  عد ب  و محب  $% غ نه  بأ ر  يشع لب  لطا ا جعل   X ا ف  يهد ر  ر متك  $% غ و  ا ر  ر متك فعل 

t u
v يجا لا ا  

t

#

xط لعا ا و  
t

yلنف ا ه  و نم ع}  ثر  يؤ ا  مم مة  كرا ن  و د من  و

Sexual Abuse جنسية ة  ء إسا
لمجتمعية  ا ف  عرا لأ ا و  ا  

#

ن�$ ا و لق ا ينتهك  و  ا كه  ر يد لا  قد   
t

yجن ط  نشا  
t

#

� لب  لطا ا ك  ا

�

� ا
و  ا لية  و ؤ مس قع  مو  

t

#

� ا  �م حد ا ن  و يك خر  آ و لب  طا  
#

ب�$ و  ا لب  طا و لغ  با  
#

ب�$ ط  لنشا ا يشمل  و
خر لآ ا لشخص  ا غبة  ر ع  ا اشب ط  لنشا ا من  ف  لهد ا ن  و يك و و سلطة  ا ثقة 

Neglect ل �ما إ

من  لأساسية  ا ته  جا حتيا ا تلبية   
t

#

� لب  لطا ا عن  ل  و ؤ مس لغ  با ي شخص  أ و  ا لد  ا لو ا فشل 
 صحة 

t

#

�  $% كب ر 

#

�  X ا ي  د يؤ قد  و  ا ي  د يؤ ا  مم �ية  فا لر ا و و  لنم ا و ية  لجسد ا مة  لسلا ا حيث 
و  ا حية  و لر ا و  ا لنفسية  ا و  ا لتعليمية  ا و  ا عية  جتما لا ا و  ا ية  لجسد ا مته  و سلا ا لب  لطا ا

قية خلا لأ ا

لب  لطا ا تشغيل  مثل  ين  خر لآ ا لح  لصا ى  خر أ ت  طا نشا و  ا لعمل  ا  
t

#

� لب  لطا ا م  ا استخد
بصحته   

#

Q ي ا  مم لمسلحة  ا ت  عا لجما ا و  ا ت  با لعصا ا  
t

#

� كه  ا

�

� ا و  ا ة  ر عا لد ا  
t

#

� له  استغلا

t
¡ جتما لا ا و  

t

=

� خلا لا ا ه  و نم و  ا تعليمه  و  ا لنفسية  ا و  ا ية  لجسد ا

من  لسلطة  ا ل  استغلا يتم  حيث  لجنسية  ا ة  ء لاسا ا ل  اشكا من  �و شكل   
t

yلجن ا ل  لاستغلا ا
 u% ع  

t
yجن ط  نشا  

t

#

� لب  لطا ا ك  ا

�

� لا ع  ا لخد ا و  ا ر  جبا لا ا  u% ع عة  و مجم و  ا لغ  با و  ا ب  قبل شا

t
¢ لسيا ا و  ا  

t
¡ جتما لا ا و  ا  

t
X لما ا بح  لر ا ف  بهد ا  جي لو و لتكن ا و  ا ي  لجسد ا ل  تصا لا ا

نشطة  ا و  ا لعمل  ا  
t

#

�  
t

#

v نو لقا ا لسن  ا تحت  لب  لطا ا تشغيل  �و  ي  د قتصا لا ا ل  لاستغلا ا
ك لاستهلا ا و  ا يع  ز و لت ا و  ا ج  ا نت لا ا ل  خلا من  ين  خر لآ ا لح  لصا به  تبطة  مر

ة  قو قع  مو  
t

#

� نهم  بأ ن  و ر يشع ب  طلا رسه  يما ر  ر متك  
t

#

لف¦ و  ا  
t

¡ جتما ا و  ا ي  جسد ء  ا عتد ا
ي  ذ تؤ يقة  بطر ه  نتبا لا ا ب  جذ و  ا مكاسب  لتحقيق  أضعف  نهم  أ ع}  ليهم  إ ر  نظ

ُ

ي ب  طلا ضد 
نفسيا و  ا يا  جسد لب  لطا ا

 u% ع ن  مكا كل   
t

#

� لب  لطا ا يتبع  ن  ا يمكن  نت 

=

% ن لا ا  u% ع ث  يحد ر  تنم �و   
t

#

v و

=

% لك لا ا ر  لتنم ا
ي لتقليد ا ر  لتنم ا من  وسع  ا  $% ث تأ له  و تف  ا و له ا و اصل  و لت ا ئل  وسا

Exploitation ل استغلا

Bullying تنمر


