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Statement of commitment 
At NBS, we, the stakeholders—educators, parents, administrators, and the wider community—
wholeheartedly commit to fostering an environment that prioritises the holistic wellbeing of every 
learner. Recognising that a child's educational journey is not only about academic achievement but 
also about their emotional, social, and physical development, we pledge to work collaboratively to 
ensure a supportive and nurturing space for all. 
Our Commitments: 

1. Emotional Wellbeing: 
● We will prioritise the emotional health of our learners, creating a culture that encourages 

open communication, empathy, and understanding. 
● Implementing programs and resources that support emotional resilience and coping skills. 

2. Physical Wellbeing: 
● Providing opportunities for regular physical activity and promoting a healthy lifestyle. 
● Ensuring understanding of nutritious meals and snacks to support optimal physical 

development. 
3. Social Wellbeing: 

● Fostering a sense of belonging and inclusivity within the school community. 
● Encouraging positive peer relationships and teamwork. 

4. Academic Wellbeing: 
● Striving for a balanced approach to education that values not only academic success but 

also the joy of learning. 
● Recognising and addressing individual learning needs to create an inclusive learning 

environment. 
5. Collaboration: 

● Facilitating open and constructive communication between educators, parents, and the 
wider community. 

● Working together to address challenges and celebrate achievements in the best interest 
of the learners. 

 
Our Vision and Mission Statement 
At Noya British School we are committed to promoting positive mental health and emotional wellbeing 
to all learners, their families and members of staff and governors. Our open culture allows learners’ 
voices to be heard and by using effective policies and procedures we ensure a safe and supportive 
environment for all affected - both directly and indirectly - by mental health issues. 
 
This policy is a guide to all parents and staff – including non-teaching and governors – outlining Noya 
British School’s approach to promoting mental health and emotional wellbeing. It should be read in 
conjunction with other relevant school policies. 
 
Policy Aims 

● Promote positive mental health and emotional wellbeing in all learners 
● Increase understanding and awareness of common mental health issues 
● Enable staff to identify and respond to early warning signs of mental ill health in learners 
● Enable staff to understand how and when to access support when working with young people 

with mental health issues 
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● Provide the right support to learners with mental health issues and know where to signpost 
them and their parents/carers for specific support 

● Develop resilience amongst learners and raise awareness of resilience building techniques 
 
What is mental health 
Mental health is an integral and essential component of health. The World Health Organisation March 
2018 constitution states: 
 
“Health is a state of complete physical, mental and social wellbeing and not merely the absence of 
disease or infirmity.” 
 
Mental health is a state of wellbeing in which an individual realises his or her abilities, can cope with 
the normal stresses of life, can work productively and can contribute to his or her community. 
 
Mental health and wellbeing at NBS 
Noya British School aims to promote the development and maintenance of mental wealth, health and 
wellbeing within all of its provisions and associated services. Our approach has been 
developed in line with the UAE government’s National Strategy for Wellbeing 2031, and KHDA which 
summarises the role of educational providers as: 

● Prevention: creating a safe and calm environment where mental health problems are less 
likely, improving the mental health and wellbeing of the whole school population, and 
equipping pupils to be resilient so that they can manage the normal stress of life effectively; 

● Identification: recognising emerging issues as early and accurately as possible; 
● Early support: helping pupils to access evidence-based early support and interventions; and 
● Access to specialist support: working effectively with external agencies to provide swift access 

or referrals to specialist support and treatment. 
 
Prevention 
We are committed to maximising opportunities for learners to engage with health and wellbeing 
education. Opportunities include: 

● Wellbeing Wednesdays 
● Fitness Fridays 
● Sunshine boxes 
● Sunshine days 
● Gratitude Post Box 
● House events 
● Behaviour Interventions 
● Counselling 
● HPL activities and awards 
● Curriculum subjects such as moral education and PE 
● Open door policy for learners to discuss their concerns when they have any 
● Making learners aware of the safeguarding team and the school social worker 
● Learner sensory room 
● Learner centred policies: 

o Behaviour Policy 
o Healthy Eating 
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o Attendance and Punctuality 
o Counselling 
o Inclusion Policy 
o EAL Policy 

 
Noya British school also have a Wellbeing team consisting of teachers who meet regularly to ensure 
not only learner wellbeing, but wellbeing for the whole Noya British School community. This team 
include the Head of Inclusion, Wellbeing, and Safeguarding, school social worker and other staff 
members who share a passion for promoting and developing Wellbeing. 
 
Identification 
Staff receive extensive training in identifying any possible warning signs as part of the safeguarding 
training conducted annually for all staff members. Teachers are expected to always follow the 
safeguarding policy event when identifying and dealing with possible warning signs. These warning 
signs should always be taken seriously and staff observing any of these warning signs should alert one 
either the head of inclusion, Wellbeing, and Safeguarding, or the school counsellor. 

● Possible warning signs, which all staff should be aware of include: 
● Physical signs of harm that are repeated or appear non-accidental 
● Changes in eating / sleeping habits 
● Increased isolation from friends or family, becoming socially withdrawn 
● Changes in activity and mood 
● Lowering of academic achievement / enthusiasm for vocation 
● Talking or joking about self-harm or suicide 
● Abusing drugs or alcohol 
● Expressing feelings of failure, uselessness, or loss of hope 
● Any serious medical conditions that could directly or indirectly lead to anxiety or stress 
● Difficulty self-regulating 

 
Any learners showing warning signs are added to the NBS watchlist for learners identified and being 
at risk. A meeting is held with their parents/ caregivers to alert them of the school’s awareness and 
eagerness to support. The learners are then closely monitored and supported by the Wellbeing and 
Safeguarding team until such time where they can safely be removed from the watchlist. 
 
Disclosure: 
If a learner chooses to disclose concerns about themselves, or a friend, to any member of staff, the 
response will be calm, supportive, and non-judgemental. Under no circumstances will a teacher 
promise confidentiality to a learner as it their safeguarding responsibility to report any disclosures of 
a safeguarding and child protection nature to the safeguarding team. All disclosures should be 
recorded confidentially using ‘CPOMs’, as per the safeguarding policy, and raised with the Designated 
Safeguarding Lead (or Deputy DSLs). 
 
Early Support 
At Noya British School we offer a range of wellbeing support to ensure the needs of all learners are 
being met irrespective of the challenges they might be facing. These can include: 

● Counselling – see counselling policy 
● Behaviour interventions – see behaviour policy 
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● Individualised support plans 
● Parent engagement 
● Team around the child/ family interventions 

 
 
 
 
Individual Support Plans 
When a learner has been identified as having cause for concern, has received a diagnosis of a mental 
health issue, or is receiving support through another organisation, we believe an individual support 
plan should be developed in school to help support the learners throughout their growth journey. 
The development of the plan should involve the learner, parents, and relevant professionals, and 
should be reviewed often and when relevant, but no less than once a term. Suggested elements of 
this plan include: 

● Details of the learner’s situation/condition/diagnosis 
● Special requirements or strategies, and necessary precautions 
● Medication and any side effects 
● Who to contact in an emergency? 
● The role the school and specific staff 
● Any behavioural consequences that should be followed 

 

HPL to support behaviour at NBS 
These early support strategies are supported by the HPL framework followed in school which 
focuses on developing life skills that will help learners not only with their academic success but 
also their social, emotional, and behavioural success. The HPL framework focuses on the 
following skills: 

● Meta-thinking - Consciously thinking about thinking 
● Linking - The ability to see learning as part of a larger scheme as opposed to series of 

single events 
● Analysing - Thinking logically and carefully in their approach even when being creative 
● Creating - A combination of flexibility, originality, and sensitivity to ideas which enables 

the thinker to break away from usual sequences of thought 
● Realising - The ability to make effective use of other characteristics in a form that best 

ensures high performance 
● Empathetic - How an individual approached working alone and others to achieve strong 

outcomes 
● Agile - The desire to learn and being prepared to use multiple approaches in order to 

achieve good outcomes 
● Hard-working - Comprises practice, perseverance and resilience 

 
Removal from the NBS watchlist 
A learner can only be removed from the watchlist after a time of monitoring (minimum a half term), 
in which a learner shows no signs of being at risk. The case will be discussed by the safeguarding team 
and collectively decided on whether the learner should be moved off the list and what that process 
needs to include for each learner. Parents are informed when a learner enters the monitoring stage, 
as well as when they have successfully been removed. Parents are further encouraged to reach out in 
future if any warning signs return. 
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Action Plan 
At NBS the Wellbeing committee regularly collects input from all stakeholders regarding the current 
state of Wellbeing at NBS and what could be improved on. Weaknesses and strengths are identified 
and incorporates into the action plan alongside any other feedback and comments gathered from the 
termly Wellbeing audits conducted.  
 
 
 
Confidentiality 
At NBS we respect the privacy of our learners and families. Any cases being dealt with are not openly 
discussed outside of key staff members involved. It is also against NBS policy to conduct meeting 
regarding confidential cases in any open spaces or in front of other learners. 
 
If a member of staff feels it is necessary to pass on serious concerns about a learner to someone 
outside of the school, then this will be first discussed with the learner and/or parents. We will tell 
them: 

● Who we are going to tell 
● What we are going to tell them 
● Why we need to tell them 
● When we are going to tell them 

 
Ideally, consent should be gained from the learner and/or parents first, however, there may be 
instances when information must be shared, such as when learners are deemed to be in danger of 
harm. 
 
It is important to also safeguard staff emotional wellbeing. By sharing disclosures with a Key Staff 
Member or DSL as appropriate, this ensures one single member of staff isn’t solely responsible for the 
learner. This also ensures continuity of care should staff absence occur and provides opportunities for 
ideas and support. 
 
Supporting Parents 
We recognise the family plays a key role in influencing learners’ emotional health and wellbeing; we 
will work in partnership with parents and carers to promote emotional health and wellbeing by: 

● Ensuring all parents are aware of and have access to material promoting social and emotional 
wellbeing and preventing mental health problems 

● Highlighting sources of information and support about common mental health issues through 
our communication channels (social media, newsletters etc.) 

● Offering support to help parents develop their parenting skills as appropriate 
● Offering bespoke 1:1 support and advice through our school social worker 
● Having open lines of communication between parents and class teacher or tutor, Year Group 

Lead or Head of Year and Key Staff Members 
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Supporting Peers 
When a learner is suffering from poor mental health, it can be a difficult time for their friends who 
may want to support but do not know how. To keep peers safe, we will consider on a case-by-case 
basis which friends may need additional support. Support will be provided in one to one or group 
settings and will be guided by conversations by the learner who is suffering, and their parents, with 
whom we will discuss: 

● What is helpful for friends to know and what they should not be told 
● How friends can best support 
● Things friends should avoid doing / saying which may inadvertently cause upset 
● Warning signs that their friend needs help (e.g. signs of relapse) 

 
Additionally, we will want to highlight with peers: 

● Where and how to access support for themselves 
● Safe sources of further information about their friend’s condition 
● Healthy ways of coping with the difficult emotions they may be feeling 

 
Roles and Responsibilities 
Staff Responsibility 
Promoting and encouraging wellbeing is the responsibility of all staff at our school. 
 
Role of the Senior Leadership Team 
It is the responsibility of the Senior Leadership to implement the school wellbeing policy consistently 
throughout the school and to ensure the health, safety and welfare of all learners. The SLT supports 
all staff by implementing the policy, setting the standards of wellbeing, and supporting staff in their 
implementation of the policy. 
 
Head of Wellbeing 
The Head of Wellbeing plays a pivotal role in shaping and implementing our school's commitment to 
learner wellbeing. This involves overseeing and coordinating all aspects of the wellbeing initiatives. 
The Head of Wellbeing collaborates with teachers, the school counsellor, and other stakeholders to 
develop, implement, and evaluate programs that foster a positive and inclusive school culture. 
Additionally, they take a proactive approach to identifying emerging wellbeing trends and areas for 
improvement, working towards a school environment where every learner feels supported and 
valued. Through effective communication and strategic planning, the Head of Wellbeing ensures that 
the wellbeing policies and practices align with the overall educational goals of the school, creating a 
harmonious and nurturing learning community. 
 
Wellbeing Committee 
Our commitment to learner wellbeing is further strengthened by the establishment of the Wellbeing 
Staff Committee, comprised of dedicated educators and staff members. This committee serves as a 
dynamic forum for the exchange of ideas, expertise, and feedback on initiatives related to learner 
wellbeing. Members actively contribute to the development and refinement of policies, programs, 
and interventions, drawing on their diverse perspectives and experiences. The Wellbeing Staff 
Committee also plays a crucial role in disseminating information and fostering a shared understanding 
of best practices in wellbeing throughout the school community. By promoting a collaborative and 
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inclusive approach, this committee ensures that the collective wisdom and passion of our staff 
contribute to the continuous enhancement of our school's wellbeing framework. 
 
The Role of the Class Teacher 
It is the responsibility of class teachers to ensure that wellbeing is present in their classes, and that 
they encourage wellbeing when appropriate. Teachers are expected to be good role models and treat 
all learners with respect and understanding. Should a learner display inappropriate behaviour the 
teacher will take advantage of a teachable moment to remind him/her of expectations and which 
behaviours they need to practise. 
 
Social Worker 
Our school counsellor, in recognition of the multifaceted needs of our learners, serves in a dual 
capacity as both a counsellor and a social worker. This integrated approach allows for a comprehensive 
understanding of the diverse challenges our learners may face. In addition to providing counselling 
services, the counsellor-social worker will actively engage in addressing broader social factors that 
may impact learner wellbeing. This includes collaborating with external agencies, community 
resources, and families to create a network of support that extends beyond the school walls. By 
embracing both counselling and social work principles, our school counsellor aims to holistically 
address the complex and interconnected aspects of our learners' lives, promoting not only emotional 
resilience but also social and environmental wellbeing. 
 
The Role of Parents and Carers 
The school collaborates actively with parents and carers, so that learners receive consistent 
wellbeing support. We expect parents and carers to support their child’s wellbeing, and to cooperate 
with the school. 
 
Learner Wellbeing Warriors 
Empowering learners to be active participants in their own wellbeing journey is central to our 
approach at Noya British School. The Learner Wellbeing Warriors, composed of enthusiastic and 
representative learners, plays a pivotal role in amplifying learner voices and perspectives on matters 
related to their wellbeing. This committee collaborates with educators, parents, and other 
stakeholders to contribute insights and ideas that inform the development and enhancement of our 
wellbeing initiatives. Through regular meetings, the Learner Wellbeing Warriors fosters a sense of 
ownership and agency among learners, ensuring that their unique needs and concerns are not only 
heard but actively addressed. By championing a learner-centered approach, this committee becomes 
a catalyst for positive change, creating a school culture where learners are valued partners in the 
ongoing pursuit of holistic wellbeing. 
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مازتللاا نایب  
 صلاخإ لكب مزتلن عمتجملا دارفأو نییرادإو رومأ ءایلوأو نیملعم نم ةحلصملا باحصأ نحن ةیناطیربلا ایون ةسردم يف
 لب طقف يمیداكلأا لیصحتلا ىلع رصتقت لا ةیمیلعتلا لفطلا ةلحر نأ كردن لماش لكشب ملعتم لك ةیھافر ززعت ةئیب ةئیھتب
عیمجلل ةزفحمو ةمعاد ةئیب ریفوت نامضل يعامجلا لمعلاب دھعتن كلذل يدسجلاو يعامتجلااو يفطاعلا هومن اضًیأ لمشت  

انتامازتلا  
ةیفطاعلا ةیھافرلا  
مھافتلاو فطاعتلاو حوتفملا لصاوتلا ىلع عجشت ةفاقث قلخ للاخ نم ةیفطاعلا انیملعتم ةحصل ةیولولأا يلون نحن  
فیكتلا تاراھمو ةیفطاعلا ةنورملا معدت دراومو جمارب قیبطت  

ةیدسجلا ةیھافرلا  
يحص ةایح بولسأ زیزعتو ةمظتنملا ةیندبلا ةطشنلأل صرف ریفوت  

لثملأا يدسجلا ومنلا معدل ةیذغملا ةفیفخلا تابجولاو تابجولا مھف نامض  

ةیعامتجلاا ةیھافرلا  
ةسردملا عمتجم لخاد لومشلاو ءامتنلااب روعشلا زیزعت  
يعامجلا لمعلاو نارقلأا نیب ةیباجیلإا تاقلاعلا عیجشت  

ةیمیداكلأا ةیھافرلا  
اًعم ملعتلا ةعتمو يمیداكلأا حاجنلا رّدقی میلعتلا يف نزاوت قیقحتل يعسلا  
ةلماش ةیمیلعت ةئیب قلخل اھتیبلتو ةیدرفلا ملعتلا تاجایتحا ىلع فرعتلا  

نواعتلا  
عمتجملاو روملأا ءایلوأو نیملعملا نیب حوتفملاو ءاّنبلا لصاوتلا زیزعت  
نیملعتملا ةحلصم مدخی امب تازاجنلإاب لافتحلااو تایدحتلا ةھجاومل اًعم لمعلا  

انتلاسرو انتیؤر  
 مھرسأو نیملعتملا عیمجل ةیفطاعلا ةیھافرلاو ةیباجیلإا ةیسفنلا ةحصلا زیزعتب نومزتلم نحن ةیناطیربلا ایون ةسردم يف
 ةلاعفلا تاءارجلإاو تاسایسلا للاخ نمو نیملعتملا تاوصأ عامس ةحوتفملا انتفاقث حیتت ةرادلإاو سیردتلا ةئیھ ءاضعأو
ةیسفنلا ةحصلا ایاضقب رشابم ریغ وأ رشابم لكشب رثأتی نم لكل ةمعادو ةنمآ ةئیب نمضن  

 جھن حیضوتل ةرادلإا ءاضعأو نیملعملا ریغ مھیف نمب نیفظوملاو روملأا ءایلوأ عیمج ھیجوت ىلإ ةسایسلا هذھ فدھت
 ىرخلأا ةیسردملا تاسایسلا بناج ىلإ اھتءارق بجیو ةیفطاعلا ةیھافرلاو ةیسفنلا ةحصلا زیزعت يف ةیناطیربلا ایون ةسردم
ةلصلا تاذ  

ةسایسلا فادھأ  
نیملعتملا عیمج ىدل ةیفطاعلا ةیھافرلاو ةیباجیلإا ةیسفنلا ةحصلا زیزعت  
ةعئاشلا ةیسفنلا ةحصلا ایاضقب مھفلاو يعولا ةدایز  
اھل ةباجتسلااو نیملعتملا ىدل ةیسفنلا ةحصلل ركبملا ریذحتلا تاملاع ىلع فرعتلا نم نیفظوملا نیكمت  
ةیسفن تلاكشم نم نوناعی نیذلا بابشلا عم لمعلا دنع معدلا ىلإ لوصولا تقوو ةیفیك مھف نم نیفظوملا نیكمت  
بسانملا معدلا ىلإ مھرومأ ءایلوأو مھھیجوتو ةیسفن تلاكشمب نیباصملا نیملعتملل بسانملا معدلا ریفوت  
ةنورملا ءانب تاینقتب يعولا ةدایزو نیملعتملا ىدل ةنورملا ریوطت  
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ةیسفنلا ةحصلا يھ ام  
 نیفلا سرام رھشل اھروتسد يف ةیملاعلا ةحصلا ةمظنم صنت ةماعلا ةحصلا نم أزجتی لا يساسأ ءزج ةیسفنلا ةحصلا
نأ رشع ةینامثو  
زجعلا وأ ضرملا بایغ درجم تسیلو ةلماكلا ةیعامتجلااو ةیسفنلاو ةیدسجلا ةیھافرلا نم ةلاح يھ ةحصلا  
 جتنم لكشب لمعیو ةیعیبطلا ةایحلا طوغض عم لماعتلا ھنكمیو ھتاردق درفلا اھیف كردی ةیھافرلا نم ةلاح يھ ةیسفنلا ةحصلا
ھعمتجم يف مھاسیو  

ةیناطیربلا ایون ةسردم يف ةیھافرلاو ةیسفنلا ةحصلا  
 امب جھنلا اذھ ریوطت مت دقو اھجھنو اھتامدخ عیمج نمض ةیھافرلاو ةیسفنلا ةحصلا ریوطتو زیزعت ىلإ ةسردملا فدھت
 رود حضوت يتلاو ةیرشبلا ةیمنتلاو ةفرعملا ةئیھ ةطخو تاراملإا ةلودل ةیھافرلل ةینطولا ةیجیتارتسلاا عم ىشامتی
يف ةیمیلعتلا تاسسؤملا  
 دارفأ عیمجل ةیسفنلا ةحصلا زیزعتو ةیسفن تلاكشم روھظ ةیلامتحا اھیف لقت ةئداھو ةنمآ ةئیب قلخ للاخ نم ةیاقولا
ةایحلا طوغض عم لماعتلل ةنورملا ریوطت نم نیملعتملا نیكمتو ةسردملا  
ةقدب ىلولأا اھلحارم يف ةئشانلا تلاكشملا دصر للاخ نم ركبملا فرعتلا  
ةلدلأا ىلع مئاق ركبم معد ىلإ لوصولل نیملعتملا ةدعاسم للاخ نم ركبملا معدلا  
مزلالا جلاعلاو معدلا میدقتل ةیجراخلا تاھجلا عم نواعتلا للاخ نم صصختملا معدلا ىلإ لوصولا  

ةیاقولا  
صرفلا لمشتو ةیھافرلاو ةحصلاب قلعتملا میلعتلا عم نیملعتملا لعافت صرف ةدایزب نومزتلم نحن  

ةیھافرلا ءاعبرأ - 
ةقایللا ةعمج - 

سمشلا ةعشأ قیدانص - 
سمشلا ةعشأ مایأ - 

نانتملاا قودنص - 
ةیسردملا تویبلا تایلاعف - 
كولسلا تلاخدت - 
يسفنلا داشرلإا - 
ءادلأا يلاع میلعتلا زئاوجو ةطشنأ - 
ةیندبلا ةیبرتلاو ةیقلاخلأا ةیبرتلا لثم ةیساردلا داوملا - 

تقو يأ يف مھلكاشمل نیملعتملا ةشقانمل حوتفملا بابلا ةسایس - 
ةسردملا يف يعامتجلاا يئاصخلأاو ةیامحلا قیرفب نیملعتملا فیرعت - 

نیملعتملاب ةصاخلا ساوحلا ةفرغ - 
لثم ملعتملا ىلع زكرت تاسایس - 
كولسلا ةسایس - 
ةیحصلا ةیذغتلا - 
طابضنلااو روضحلا - 
يسفنلا داشرلإا - 

لومشلا ةسایس - 
اھب نیقطانلا ریغل ةیزیلجنلإا ةغللا میلعت ةسایس - 

 مضیو ھلمكأب يسردملا عمتجملاو نیملعتملا ةیھافر نامضل ماظتناب نوعمتجی نیملعملا نم ةیھافرلل اًقیرف ةسردملا مضت امك
ةیھافرلاب نیمتھملا نیفظوملا نم ددعو يعامتجلاا يئاصخلأاو ةیامحلاو ةیھافرلاو لومشلا مسق سیئر قیرفلا  

ركبملا فرعتلا  
 ىلإ ریشت دق يتلا ةیریذحتلا تاملاعلا ىلع فرعتلا لمشی يونسلا ةیامحلا جمانرب نمض اًفثكم اًبیردت نوفظوملا ىقلتی
لمشت يتلاو ةیریذحت تاملاع يأ عم لماعتلا دنع ةیامحلا ةسایس عابتا نیملعملا ىلع بجیو ةیسفن تلاكشم  
ةرربم ریغ وأ ةرركتم ةیدسج تاملاع  
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لكلأا وأ مونلا تاداع يف تاریغت - 
ةرسلأا وأ ءاقدصلأا نع لازعنلاا - 
جازملا وأ طاشنلا يف تاریغت - 
سامحلا نادقف وأ يساردلا ءادلأا عجارت - 
راحتنلاا وأ يتاذلا ىذلأا نع حازملا وأ ثدحتلا - 
لوحكلا وأ تاردخملا يطاعت - 
لملأا نادقف وأ ةمیقلا مادعنا وأ لشفلا رعاشم نع ریبعتلا - 
رتوتلا وأ قلقلل يدؤت دق ةریطخ ضارمأ دوجو - 

تاذلا میظنت يف ةبوعص - 

 ملعتملا عباتُیو مھغلابلإ روملأا ءایلوأ عم تاءاقل دقعُتو ةبقارملا ةمئاق نمض ریذحتلا تاملاع ھیلع رھظت ملعتم يأ جردُی
نامأب ةمئاقلا نم جورخلا نم نكمتی ىتح ةیھافرلاو ةیامحلا قیرف لبق نم بثك نع  

حاصفلإا  
 بجی درلا نإف مقاطلا ءاضعأ نم وضع يلأ ھئاقدصأ دحأ صخت وأ ھصخت تلاكشم نع حاصفلإا نیملعتملا دحأ ررق اذإ
 ةیامحلا ماظن يف تاحاصفلإا لیجست بجیو ملعتملل ةیرسلا دھعتب ملعملل حمسُی لاو زیحتم ریغو امًعاد اًئداھ نوكی نأ
ھبئان وأ ةیامحلا نع لوؤسملا صخشلا ىلإ اھھیجوتو  

ركبملا معدلا - 
لمشت معدلا لئاسو نم ةعونتم ةعومجم ةسردملا رفوت - 
يسفنلا داشرلإا - 
كولسلا تلاخدت - 

ةیدرف معد ططخ - 
روملأا ءایلوأ عم لصاوتلا - 
ةلئاعلاو ملعتملا لوح ةكرتشم تلاخدت - 

ةیدرفلا ططخلا - 
 هرمأ يلوو ملعتملا ةكراشمب ةیدرف معد ةطخ عضو متی اًیجراخ امًعد ىقلتی وأ ةیسفن ةلكشم نم يناعی امًلعتم نأ دیدحت مت اذإ
ةطخلا لمشتو اًیرود اھتعجارم متیو ةینعملا تاھجلاو  
ملعتملا ةلاح لیصافت - 
ةصاخلا تایجیتارتسلاا وأ تاجایتحلاا - 
تدجو نإ ةیبناجلا راثلآاو ةیودلأا - 

ةئراطلا تلااحلا يف لصاوتلا ةھج - 
نیینعملا نیفظوملاو ةسردملا رود - 
ةصاخ ةیكولس تاعبت يأ - 

كولسلا معدل ءادلأا يلاع میلعتلا  
 يكولسلاو يفطاعلاو يعامتجلااو يمیداكلأا حاجنلا معدت يتلا ةایحلا تاراھم ریوطتل ءادلأا يلاع میلعتلا راطإ دمتعُی
تاراھملا لمشتو  
يفرعم قوف ریكفت - 
میھافملا نیب طبرلا - 
يقطنملا لیلحتلا - 
راكتبلااو عادبلإا - 
تاذلاب يعولا - 
فطاعتلا - 
ةنورملا - 
داجلا لمعلاو ةرباثملا - 
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ةبقارملا ةمئاق نم جورخلا  
 تارارقلا ذختُتو رطخ تاملاع يأ روھظ مدع طرشب يسارد لصف فصن نع لقت لا ةبقارم دعب ةمئاقلا نم ملعتملا لازُی

كلذب روملأا ءایلوأ غلابإ متیو ةیامحلا قیرف نم اًیعامج  

لمعلا ةطخ  
 لمعلا ةطخ ةغایص يف كلذ مدختسُیو فعضلاو ةوقلا طاقن دیدحتل فارطلأا عیمج تاظحلام ةیھافرلا قیرف عمجی
ةیرودلا تاعجارملا ىلإ اًدانتسا ةیلبقتسملا  

ةیرسلا  
 نكامأ يف تلااحلاب ةقلعتم تاعامتجا يأ ءارجإ عنمُیو نیینعملا نیفظوملا نیب لاإ تلااحلا شقانُت لاو ةیصوصخلا مرتحن
نیملعتملا مامأ وأ ةحوتفم  

حضونو هرمأ يلوو ملعتملا عم كلذ ةشقانم متت ةسردملا جراخ تامولعم ةكراشم رملأا مزل اذإ  
 

ھغلبنس يذلا ام - 
غلابلإل جاتحن اذامل - 
غلابلإا متیس ىتم - 

رطخ دوجو لاح يف لاإ رملأا يلوو ملعتملا ةقفاوم ىلع لوصحلا لضفُیو  

 نامضو ةیلوؤسملا عیزوتل نیلوؤسملا عم تامولعملا ةكراشم للاخ نم ةیسفنلا نیفظوملا ةیھافر ةیامح ةیمھأ كردن
ةیرارمتسلاا  

روملأا ءایلوأ معد  
 روملأا ءایلوأ عم ةكارشلاب لمعنو نیملعتملل ةیفطاعلاو ةیسفنلا ةحصلا ىلع ریثأتلا يف ایسیئر ارود بعلت ةرسلأا نأ كردن
 ةیناكمإ مھیدلو ةیارد ىلع روملأا ءایلوأ عیمج نأ نامض للاخ نم ةیھافرلاو ةیسفنلا ةحصلا زیزعتل ةیاعرلا يمدقمو
 رداصم ىلع ءوضلا طیلستو ةیسفنلا تلاكشملا عنمتو ةیفطاعلاو ةیعامتجلاا ةیھافرلا ززعت يتلا داوملا ىلإ لوصولا
 لصاوتلا لئاسو لثم انب ةصاخلا لصاوتلا تاونق للاخ نم ةعئاشلا ةیسفنلا تلاكشملاب ةقلعتملا معدلاو تامولعملا
 معد ریفوتو ةجاحلا بسح ةیبرتلا تاراھم ریوطت ىلع روملأا ءایلوأ ةدعاسمل معدلا میدقتو ةیرابخلإا تارشنلاو يعامتجلاا
 وأ ملعملاو روملأا ءایلوأ نیب لصاوت تاونق حتفو ةسردملا يف يعامتجلاا يئاصخلأا للاخ نم حئاصنو صاخ يدرف
نییسیئرلا قیرفلا ءاضعأو ةلحرملا سیئر وأ ةلحرملا قسنم وأ صاخلا ملعملا  

نارقلأا معد  
 لا نكلو معدلا میدقت يف نوبغری دق نیذلا ھئاقدصلأ ابعص اتقو كلذ نوكی دق ةیسفن ةلكشم نم نیملعتملا دحأ يناعی امدنع
 يف امإ معدلا مدقنسو يفاضإ معد ىلإ نوجاتحی دق ءاقدصلأا يأ دیدحتل ةدح ىلع ةلاح لك يف رظننس كلذل فیك نوفرعی

 نأ دیفملا نم يتلا تامولعملا ام مھعم شقاننسو ھیدلاوو باصملا ملعتملا عم تاثداحملا ىلع ءانب ةیعامج وأ ةیدرف تاسلج
 نم اھبنجت يغبنی يتلا روملأا امو معد لضفأ اومدقی نأ ءاقدصلأل نكمی فیكو ھب مھرابخإ يغبنی لا امو ءاقدصلأا اھفرعی
ساكتنلاا تاملاع لثم ةدعاسملا ىلإ جاتحی مھقیدص نأ ىلإ ریشت يتلا تاملاعلاو دصق نود نزحلا ببست دق لعف وأ لوق  
 نم دیزملل ةنملآا رداصملاو مھسفنلأ معدلا ىلع لوصحلا مھنكمی نیأو فیك ءاقدصلأل حضونس كلذ ىلإ ةفاضلإاب
اھب نورمی دق يتلا ةبعصلا رعاشملا عم لماعتلل ةیحص قرطو مھقیدص ةلاح لوح تامولعملا  

تایلوؤسملاو راودلأا - 
نیفظوملا ةیلوؤسم - 
ةسردملا يف نیفظوملا عیمج ةیلوؤسم يھ اھعیجشتو ةیھافرلا زیزعت - 

ایلعلا ةدایقلا قیرف رود - 
 ةملاسو ةحص نامضو ةسردملا ءاحنأ عیمج يف قستم لكشب ةیسردملا ةیھافرلا ةسایس ذیفنت ةیلوؤسم ایلعلا ةدایقلا لمحتت
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 يف نیفظوملا معدو ةیھافرلا رییاعم عضوو ةسایسلا ذیفنت للاخ نم نیفظوملا عیمج ةدایقلا معدتو نیملعتملا عیمج ةیھافرو
اھذیفنت  

ةیھافرلا مسق سیئر  
 ىلع فارشلإا كلذ لمشیو نیملعتملا ةیھافرب ةسردملا مازتلا ذیفنتو لیكشت يف ایروحم ارود ةیھافرلا مسق سیئر بعلی

 ةحلصملا باحصأو يسردملا دشرملاو نیملعملا عم ةیھافرلا سیئر نواعتیو اھقیسنتو ةیھافرلا تاردابم بناوج عیمج
 تاھاجتلاا دیدحتل ایقابتسا اجھن ذختی امك ةلماشو ةیباجیإ ةیسردم ةفاقث ززعت يتلا جماربلا مییقتو ذیفنتو ریوطتل نیرخلآا
 للاخ نمو ریدقتلاو معدلاب ملعتم لك اھیف رعشی ةیسردم ةئیب ءانب لجأ نم نیسحتلا تلااجمو ةیھافرلا لاجم يف ةئشانلا
 فادھلأا عم تاسرامملاو تاسایسلا ىشامتت نأ ةیھافرلا مسق سیئر نمضی يجیتارتسلاا طیطختلاو لاعفلا لصاوتلا
ةزفحمو ةمغانتم ةیمیلعت ةئیب قلخی امم ةسردملل ةماعلا ةیمیلعتلا  

ةیھافرلا ةنجل  
 هذھ لمعتو نیصلخم نیفظومو نیملعم نم ةنوكملا ةیھافرلا يفظوم ةنجل ءاشنإ للاخ نم نیملعتملا ةیھافرب انمازتلا ززعُی
 كراشیو نیملعتملا ةیھافرب ةقلعتملا تاردابملا لوح ةعجارلا ةیذغتلاو تاربخلاو راكفلأا لدابتل يكیمانید ىدتنمك ةنجللا
 ارود ةنجللا بعلت امك ةفلتخملا مھبراجت نم نیدیفتسم تلاخدتلاو جماربلاو تاسایسلا نیسحتو ریوطت يف طاشنب ءاضعلأا
 يسردملا عمتجملا ءاحنأ عیمج يف ةیھافرلا لاجم يف تاسرامملا لضفلأ كرتشملا مھفلا زیزعتو تامولعملا رشن يف ایساسأ
 ةیھافرلا راطلإ رمتسملا ریوطتلا يف مقاطلا ةسامحو تاربخ مھست نأ ةنجللا نمضت لماشو ينواعت جھن عابتا للاخ نمو
ةسردملا يف  

ملعملا رود  
 نم عقوتملا نمو ةجاحلا دنع اھعیجشتو ةیساردلا مھلوصف يف ةدوجوم ةیھافرلا نأ نم دكأتلا ةیلوؤسم نوملعملا لمحتی
 بسانم ریغ اكولس نیملعتملا دحأ رھظأ اذإو مھفتو مارتحاب نیملعتملا عیمج اولماعی نأو ةنسح ةودق اونوكی نأ نیملعملا
اھانبتی نأ ھیلع يغبنی يتلا تایكولسلاو تاعقوتلاب هریكذتل ةیمیلعتلا ةظحللا كلت ملعملا لغتسی  

يعامتجلاا يئاصخلأا  
 حمسیو ةعونتملا نیملعتملا تاجایتحلا ةباجتسا كلذو يعامتجا يئاصخأو راشتسمك اجودزم ارود ةسردملا دشرم يدؤی
 يئاصخلأا كراشی داشرلإا تامدخ میدقت ىلإ ةفاضلإاب نوملعتملا اھھجاوی دق يتلا تایدحتلل لماش مھفب لماكتملا جھنلا اذھ
 تاھجلا عم نواعتلا كلذ لمشیو ملعتملا ةیھافر ىلع رثؤت دق يتلا عسولأا ةیعامتجلاا لماوعلا ةجلاعم يف طاشنب يعامتجلاا
 لمعلاو داشرلإا ئدابم جمد للاخ نمو ةسردملا دودح زواجتت معد ةكبش ءانبل رسلأاو ةیعمتجملا دراوملاو ةیجراخلا
 ةیفطاعلا ةنورملا طقف سیل زیزعتو نیملعتملا ةایحل ةدقعملاو ةلخادتملا بناوجلا عم لماعتلا ىلإ يئاصخلأا فدھی يعامتجلاا
ةیئیبلاو ةیعامتجلاا ةیھافرلا اضیأ نكلو  

ةیاعرلا يمدقمو روملأا ءایلوأ رود  
 نم عقوتنو قستم يھافر معد ىلع نیملعتملا لوصح نامضل ةیاعرلا يمدقمو روملأا ءایلوأ عم طاشنب ةسردملا نواعتت
ةسردملا عم نواعتلاو مھلافطأ ةیھافر معد روملأا ءایلوأ  

نیملعتملا نم ةیھافرلا وبراحم  
 نوكتیو ةیناطیربلا ایون ةسردم يف انجھن رھوج لثمی مھتیھافر ةلحر يف نیطشن نیكراشم اونوكی نأ نم نیملعتملا نیكمت
 نیملعتملا تاوصأ لاصیإ يف امھم ارود نوبعلیو مھئلامز نع نیلثممو نیسمحتم نیملعتم نم ةیھافرلا يبراحم قیرف
 ةحلصملا باحصأ نم مھریغو روملأا ءایلوأو نیملعملا عم قیرفلا اذھ نواعتیو ةیھافرلا ایاضق نأشب مھرظن تاھجوو
 قیرفلا اذھ ززعی ةمظتنملا تاعامتجلاا للاخ نمو ةیھافرلا تاردابم زیزعتو ریوطت يف مھست تاحارتقاو راكفأ میدقتل
 قیرفلا اذھ حبصیو اھتجلاعمو اھیلإ عامتسلاا متی ةدیرفلا مھتاجایتحا نأ نمضی امم نیملعتملا نیب ةردقلاو ةیكلملاب روعشلا
 يف نیلعاف ءاكرش نوملعتملا اھیف نوكی ةیسردم ةفاقث قلخی امم ملعتملا ىلع زكری جھن للاخ نم يباجیلإا رییغتلل ةعفاد ةوق
ةلماشلا ةیھافرلا وحن رمتسملا يعسلا  

 
 


