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Anti-Bullying Policy 
 

In our school we believe that every child and adult should be able to work and study in a bully-free 
environment. Coming to school should be something to look forward to and not something to fear. It 
is everyone’s responsibility to make sure that everyone in our community understands that bullying 
will not be tolerated here. When bullying does occur (please see definition below) staff and learners 
should feel confident that they can report the behavior and that a system will be put into place to 
prevent it from happening again.  

Bullying is the persistent use of aggression with the intention of hurting another person. It can be 
emotional, physical, through racist taunting, of a sexual nature, or verbal name-calling.  

● Emotional – being unfriendly, excluding, tormenting  
● Physical – pushing, kicking, hitting, punching or any use of violence  
● Verbal – name calling, sarcasm, spreading rumors, teasing  
● Racist – taunts, graffiti, gestures  
● Gender – unwanted physical contact or abusive comments based on gender  
● Cyber – all areas of internet such as email misuse, mobile threats by text/calls, misuse of 

associated technology such as cameras.  
Bullying of any kind is unacceptable and damages the well-being of individual children. If bullying does 
occur, all children should be able to tell and know that incidents will be dealt with promptly and 
effectively. This means that anyone who knows that bullying is happening is expected to tell school 
staff and be protected.  

It is important that we set a good example as adults in and around the school. The way we work with 
one another and our own productive and supportive relationships will provide a model for children. In 
the teacher/ child relationship we should also set a good example in the way we address children, the 
language and tone that we use and the response that we expect. Respect around the school for one 
another and an ethos of care and consideration is part of building a culture which is resistant to bullying 
and ensures, where it emerges, it is dealt with firmly and fairly.  

Purpose of the Policy  
At NBS, we are committed to the well-being of all our children and providing a caring, friendly and 
safe environment so they can learn in a relaxed and secure atmosphere. The purpose of this Anti-
Bullying policy is to nurture a school ethos where bullying is considered unacceptable and to 
promote a whole school community approach to prevent bullying.  

All accusations of bullying should be taken seriously. There are a variety of reasons why children and 
adults bully one another. Time should be spent not only with the victim but also considering the 
reasons why a child becomes a bully.  
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Aims and Objectives  
• Bullying is wrong and damages individual children. We therefore do all we can to prevent 

it, by developing a school ethos in which bullying is regarded as unacceptable.   
• We aim, as a school, to produce a safe and secure environment where all can learn without 

anxiety.  
• This policy aims to produce a consistent school response to any bullying incidents that may 

occur. 
• We aim to make all those connected with the school aware of our opposition to bullying, 

and we make clear each person’s responsibilities with regard to the eradication of bullying 
in our school.  

Roles and Responsibilities  
The role of children:  

• Children are encouraged to tell anybody they trust if they are being bullied, and if the 
bullying continues, they must continue to let people know.  

• Children must report any incidents that they witness as bullies, even if they observe as a 
bystander.  

• Children are encouraged to stand up assertively and safely to a bully and are provided 
with a range of strategies on how to do this, whether they are being bullied or are a 
bystander.  

The role of parents and families:  

• Parents who are concerned that their child might be being bullied, or who suspect that their 
child may be the perpetrator of bullying, should contact their child’s class teacher 
immediately who will record the concern and monitor the situation, reporting back to 
parents as often as needed for up to two weeks with feedback on action they are taking. 
After this time, parents and the class teacher will come to a mutual agreement about 
seeking support from the Head of Year and the Senior Leadership Team if required.  

• Parents have a responsibility to support the school’s Anti-Bullying Policy, actively 
encouraging their child to be a positive member of the school.  

The role of the principal:  

• It is the responsibility of the principal  
• to implement the school anti-bullying strategy and to ensure that all staff (both teaching 

and non-teaching) are aware of the school policy and know how to deal with incidents of 
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bullying.  
• The principal ensures that all children know that bullying is wrong, and that it is 

unacceptable behavior in this school. Anti-bullying events and promotions throughout the 
year will highlight and support why this behavior is wrong.  

• The principal ensures that all staff receive sufficient training to be equipped to deal with 
all incidents of bullying. 

 

Procedure for Dealing with Reported Incidents  
The school behavior policy should be followed in cases of reported incidents. This includes:  

• The class teacher dealing with reports in the first instance. 
• The class teacher will record the incidents on CPOMS. 
• The Deputy Head of Primary dealing with reports where the behavior continues  
• Referral to the Principal where interventions have failed to prevent repeats of the behavior 

– the ‘stages’ will then be followed as outlined in the school’s behavior policy.  
 
Depending upon the nature of the incident, children can be referred to the principal at any stage. 
Opportunity should be given for both victim and bully to express their point of view and time taken 
to find out what motivates the behavior.  
 
Parents of both the victim and the learner exhibiting bullying behavior should be kept informed and 
any actions taken by the school should be explained to them. At all times it should be stressed that 
bullying is not acceptable, and that action will always be taken.  
 
At NBS we actively promote our anti-bullying slogan: TAG which is discussed with learners regularly 
and displayed in all classrooms. 

• Tell the person to stop 
• Walk Away from the person or situation 
• Tell a Grownup 

 
Monitoring and Review  
This policy has been discussed and agreed by the NBS staff and leadership team for 
implementation.  
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رمنتلا ةحفا8م ةسا4س  

 

"#
#" ةساردلاو لمعلا Cع ارداق نوك9 نأ بج9 غلا/ ل2و لفط ل2 نأ/ نمؤن ان(سردم $

 رمنتلا نم ةKلاخ ةئHب $
 عيمجلا قتاع Cع عقت مهفKخ9 ائHش سYلو عيمجلا هKلإ علطتي ائHش نوك9 نأ بج9 ةسردملا Qإ روضحلا
#" درف ل2 نأ نم دbأتلا ةKلوؤسم

 وه ام2 رمنتلا ثدح9 امدنع انه هعم حماس(لا متي نل رمنتلا نأ مهف9 انعمتجم $
#" ةقثلا/ نوملعتملاو نوفظوملا رعشi نأ بج9 ەاندأ فرعم

 ەذKفنت متHس اماظن كانه نأو كولسلا نع غلا/لإا $
كلذ راركت عنمل  

 

 للاخ نم وأ ا9دسج وأ اKفطاع نوك9 نأ نكمzو رخآ صخش ءاذ9إ فدهب ناودعلل رمتسملا مادختسلاا وه رمنتلا
باقللأا قلاطإ للاخ نم اKهفش وأ ةKس�ج ةعKبط اذ وأ ةz~نع ةz{خس  

 

#�طاع
ةق9اضملا وأ ءاصقلإا/ موقت وأ دودو ��غ نوكت نأ $  

فنعلل مادختسا يأ وأ م�للا وأ ب#~لا وأ ل2رلا وأ عفدلا يدسج  

ءازهتسلاا وأ تاعئاشلا ��� وأ ةz{خسلا وأ باقللأا قلاطإ $�فش  

تاءام9لإا وأ ةzرادجلا تا/ات�لا وأ ةz{خسلا ي~نع  

س�جلا Cع ءانب ةئHسم تاقKلعت وأ هKف بوغرم ��غ يدسج سملات ع�نلا Cع مئاق  

#�و���لإ
$ iلا مادختسا ةءاسإ لثم تن��نلإا بناوج عيمج لمش��zو���للإا د�#

 وأ لئاسرلا ��ع تاد9دهتلا وأ $
تا��ما�لا لثم ةط�ترملا اKجولونكتلا مادختسا ةءاسإ وأ تاملا�ملا  

 

 Cع ارداق لفط ل2 نوك9 نأ بج9 رمنتلا ثدح اذإ لافطلأا ةKهافر Cع ا�لس رثؤzو لوبقم ��غ رمنتلا نم ع�ن يأ
 عقوتملا نم رمنتلا دوجوب ملع9 صخش يأ نأ $#¢ع9 اذهو ةKلاعفو ةع�¡ جلاعتُس ثداوحلا نأ فرع9 نأو غلا/لإا
#�ظوم غلا/إ هنم

هتيامحو ةسردملا $  

 

م2 مدقن نأ مهملا نم  adults ج لااثمKو ةسردملا لخاد اد"#
 انضع/ عم اهب لماعتن $�¢لا ةقz{طلا اهطKحم $

#" لافطلأل اجذومن نوكتس ةمعادلا انتاقلاعو
 نم ادKج لااثم اض9أ نوكن نأ بج9 لفطلاو ملعملا #�¤ب ةقلاعلا $

 لدا�تملا ما��حلاا اهعقوتن $�¢لا ة/اجتسلااو اهمدختس� $�¢لا ة��نلاو ةغللاو لافطلأا اهب بطاخن $�¢لا ةقz{طلا للاخ
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 دنع لدعو مزح/ هعم لماعتلا نمضتو رمنتلا مواقت ةئHب ءانب نم ءزج مامتهلااو ة9انعلا ةفاقثو ةسردملا لخاد
هثودح  

 

Bةسا4سلا فد  

 

"#
#" ملعتلا نم اونكمتيل ة9دوو ةمعادو ةنمآ ةئHب ��فوتو انلافطأ عيمج ةKهافرب نوم#��لم نحن سا $�� نا $

 وج $
 جهن $#¢بت Cع عجش©و لوبقم ��غ ا2ولس رمنتلا ��تعت ةKسردم ةفاقث زz̈عت Qإ ةساKسلا ەذه فدهت نمآو حــــz{م
رمنتلا عنمل ةسردملا ىوتسم Cع $ªامج  

 

 رمنتلا نوسرام9 را��لا وأ لافطلأا لعجت ةددعتم با�سأ كانه رمنتلا تاماهتا عيمج عم ة9دج/ لماعتلا بج9
#" اض9أ ن�لو ةKحضلا عم طقف سYل تقو ءاضق بجzو

#" ��كفتلا $
رمنتم Qإ لفطلا لوحت با�سأ $  

 

فادBلأا  

 

#" ام ل�/ موقن كلذل لافطلأا يذؤzو أطخ رمنتلا
لوبقم ��غ ە��تعت ةKسردم ةفاقث ءانب للاخ نم هعنمل انعسو $  

قلق نود عيمجلا اهيف ملعتي ةنئمطمو ةنمآ ةئHب قلخ Qإ ةسردم2 فدهن  

ثدحت دق رمنت ةثداح يلأ ةدحوم ةKسردم ة/اجتسا م9دقت Qإ ةساKسلا ەذه فدهت  

#" درف ل2 ةKلوؤسم حضونو رمنتلل ضفارلا انفقوم/ ةسردملا/ #�¤ط�ترملا عيمج ةKعوت Qإ فدهن
 Cع ءاضقلا $

ةسردملا لخاد رمنتلا  

 

تا4لوؤسملاو راودلأا  

 

لافطلأا رود  

#" اورمتسi نأ بج9 رمتسا اذ¯و رمنتلل اوضرعت اذإ ه/ نوقثي صخش يأ را�خإ Cع لافطلأا عيجش© متي
غلا/لإا $  

#�¤جرفتم درجم اونا2 نإ �¢ح اهنودهشi ةثداح يأ نع غلا/لإا لافطلأا Cع بج9  



 

 

High Performance Learning 

 
 

#" نامأو ةقثب فوقولا Cع لافطلأا عيجش© متي
 كلذ لعفل ةفلتخم تاKجKتا��سا/ مهدzوزت متzو رمنتملا هجو $

دوهش درجم وأ ةKحضلا اونا2 ءاوس  

 

Rلأاو ءاPلآا رود  

 لصاوتلا رمنتلا سرام9 نم وه مهلفط نأ نوكشi وأ رمنتلل مهلفط ضرعت لامتحا نم #�¤قلقلا ءا/لآا Cع بج9
 مث #�¤عوبسأ Qإ لصت ةدمل ءا/لآل تاظحلام مدقzو عضولا بقارzو قلقلا لجسYس يذلا فصلا ملعم عم اروف
اKلعلا ةرادلإا وأ ةلحرملا سYئر نم معد بلطل ةجاح كانه تنا2 اذإ ام Cع ملعملا عم قافتلاا متي  

#" رمنتلا ةحفا�م ةساKس معد ةKلوؤسم ءا/لآا Cع
#" #�¤يباج9إ ءاضعأ اونوك9 نأ Cع مهلافطأ عيجش©و ةسردملا $

$ 
$ر́دملا عمتجملا  

 

ريدملا رود  

 ةساKس¡ #�¤فظوملا عيمج $ªو نامضو رمنتلا ةحفا�مل ةسردملا ةKجKتا��سا ذKفنت ةKلوؤسم ريدملا لمحتي
ثداوحلا عم لماعتلا ةKفKك ةفرعمو ةسردملا  

 ءوضلا طKلس© متHس ةسردملا لخاد لوبقم ��غو ·¶اخ كولس رمنتلا نأ لافطلأا عيمج ةفرعم ريدملا نمض9
ةنسلا رادم Cع ة�zعوت تاردا�مو تاKلاعف للاخ نم كولسلا اذه Cع  

رمنتلا تلااح عيمج عم لماعتلل مزلالا بzردتلا Cع #�¤فظوملا عيمج لوصح ريدملا نمض9  

 

اهنع غل]ملا ثداوحلا عم لماعتلا تاءارجإ  

 

#" ةماعلا كولسلا ةساKس عا�تا بج9
ثداوحلا نع غلا/لإا دنع ةسردملا $  

#" رzراقتلا عم فصلا ملعم لماعتي
Qولأا ةلحرملا $  

iثداوحلا فصلا ملعم لجس "#
قيثوتلا ماظن $  

كولسلا رمتسا اذإ ثداوحلا عم ةKئادتبلاا ةلحرملا ريدم بئان لماعتي  

#" تلاخدتلا حجنت مل اذإ ريدملا Qإ ةلاحلا ةلاحإ متي
 اهيلع صوصنملا تاوطخلا عا�تا متHسو كولسلا راركت عنم $

"#
ةسردملا/ ةصاخلا كولسلا ةساKس $  
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#" ريدملا Qإ لفطلا ةلاحإ نكم9 ثداحلا ةعKبط Cع ادامتعا
 رمنتملاو ةKحضلا نم ل2 حنم بج9 ةلحرم يأ $

كولسلا عفاود مهفل تقو ءاضقو مهرظن ةهجو نع ��بعتلل ةصرف  

 

 دbKأتلا بجzو ةسردملا ل�ق نم ةذختملا تاءارجلإا ل�/ رمنتملا لفطلاو ةKحضلا نم ل2 رومأ ءاKلوأ غلا/إ بج9
ةمراص تاءارجإ ذاختا متHس هنأو لوبقم ��غ رمنتلا نأ امئاد  

 

"#
#" ضرعzو ماظتنا/ #�¤ملعتملا عم هتشقانم متت ن ت ت وهو رمنتلا ةحفا�م/ صاخلا انراعشل جورن سا $�� نا $

$ 
لوصفلا عيمج  

 

فقوتي نأ صخشلا ��خأ  

فقوملا وأ صخشلا كرت  

اغلا/ اصخش ه�ن  

 

ةعجارملاو ةعPاتملا  

 

#�ظوم ل�ق نم اهيلع ةقفاوملاو ةساKسلا ەذه ةشقانم تمت
.اهقKبطتل سا $�� نا ةراد¯و $  

 

 

 

 


